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care providers to deliver medication-assisted treatment for substance use disorder, including opioid use
disorder.

The demand for geriatricians is projected to exceed supply, resulting in a shortage of nearly 27,000
positions in 2025.%8 Numerous factors challenge the education and training of health professionals in the
area of geriatrics, such as a shortage of faculty, limited availability of clinical experiences, and few
opportunities for advanced training. Similarly, the geographic maldistribution of women’s health
service providers also is well recognized, and shortages of obstetrician gynecologists are projected to
increase in the coming years. Only six percent of obstetrician gynecologists work in rural areas, and less
than half of women in rural areas live within a 30-minute drive of a hospital with obstetric services.*’
Also, the Improving Access to Maternity Care Act (Public Law 115-320) could help to redistribute
maternity care health professionals to rural and underserved areas.
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Objective 4.2. Advance health workforce knowledge through research and
evaluation

This objective describes efforts to identify and prioritize areas of current and future health workforce
needs, policy, strategies, and education and training requirements through research and evaluation.

Building the health workforce of the future must entail education and training that facilitates progressive
achievement of milestones and competencies that trainees will leverage throughout their professional
lives.!*! Developing the skills for evidence-based practice is essential, as is learning how to better use
technology to deliver appropriate, safe, high-quality care.!%> The scientific evidence that builds a
provider’s knowledge base will constantly evolve.!%

Within HHS, ACL, AHRQ, ASPE, CDC, HRSA, and SAMHSA implement activities advancing this
objective, through the strategies below.

4.2.1 Conduct studies to learn how best to prepare primary care providers to participate in and lead
health care systems aimed at improving access, quality of care, and cost effectiveness

4.2.2 Assess the workforce needed to deliver high-quality behavioral health care

4.2.3 Engage stakeholders to assemble best practices for supporting the public health workforce

4.2.4 Develop evidence to improve the home and community-based services workforce
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Appendix A: Coronavirus Aid, Relief, and Economic Security Act (Public Law 116-
136), Section 3402. Health Workforce Coordination

(a) Strategic Plan.--

(1) In general.--Not later than 1 year after the date of enactment of this Act, the Secretary of
Health and Human Services (referred to in this Act as the *“Secretary"), in consultation with the
Advisory Committee on Training in Primary Care Medicine and Dentistry and the Advisory
Council on Graduate Medical Education, shall develop a comprehensive and coordinated plan
with respect to the health care workforce development programs of the Department of Health and
Human Services, including education and training programs.

(2) Requirements.--The plan under paragraph (1) shall--

(A) include performance measures to determine the extent to which the programs
described in paragraph (1) are strengthening the Nation's health care system;

(B) identify any gaps that exist between the outcomes of programs described in
paragraph (1) and projected health care workforce needs identified in workforce projection
reports conducted by the Health Resources and Services Administration;

(C) identify actions to address the gaps described in subparagraph (B); and

(D) identify barriers, if any, to implementing the actions identified under
subparagraph (C).

(b) Coordination With Other Agencies.--The Secretary shall coordinate with the heads of other
Federal agencies and departments that fund or administer health care workforce development programs,
including education and training programs, to--

(1) evaluate the performance of such programs, including the extent to which such programs
are efficient and effective and are meeting the nation's health workforce needs; and

(2) identify opportunities to improve the quality and consistency of the information
collected to evaluate within and across such programs, and to implement such improvements.

(c) Report.--Not later than 2 years after the date of enactment of this Act, the Secretary shall submit
to the Committee on Health, Education, Labor, and Pensions of the Senate, and the Committee on

Energy and Commerce of the House of Representatives, a report describing the plan developed under
subsection (a) and actions taken to implement such plan.
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Appendix B: Health Workforce Strategic Plan Workgroup List

U.S. Department of Health and Human Services

¢ Administration for Children and Families
o Office of Family Assistance

¢ Administration for Community Living

e Agency for Healthcare Research and Quality

e Centers for Disease Control and Prevention
o Center for State, Tribal, Local, and Territorial Support
o Center for Surveillance, Epidemiology, and Laboratory Services
o National Center for Emerging and Zoonotic Infectious Diseases
o National Center for Health Statistics
o National Institute for Occupational Safety and Health

e Centers for Medicare & Medicaid Services

¢ Food and Drug Administration

e Health Resources and Services Administration
o Bureau of Health Workforce
o Maternal and Child Health Bureau
o Federal Office of Rural Health Policy
o Office of Planning, Analysis, and Evaluation

¢ Indian Health Service

e Office of the Assistant Secretary for Health

e Office of the Assistant Secretary for Planning and Evaluation
o Office of Behavioral Health, Disability, and Aging Policy
o Office of Health Policy

e Substance Abuse and Mental Health Services Administration
o Center for Substance Abuse Prevention
o Center for Substance Abuse Treatment

o Center for Mental Health Services
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https://nhsc.hrsa.gov/scholarships/overview.html
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https://www.cms.gov/Medicare/Medicare-Fee-for-Service-Payment/AcuteInpatientPPS/DGME
https://www.cms.gov/Medicare/Medicare-Fee-for-Service-Payment/AcuteInpatientPPS/Indirect-Medical-Education-IME
https://www.hrsa.gov/grants/find-funding/hrsa-19-074
https://www.hrsa.gov/grants/find-funding/hrsa-19-074
https://www.hrsa.gov/grants/find-funding/hrsa-20-005
https://www.hrsa.gov/grants/find-funding/hrsa-20-005
https://www.hrsa.gov/grants/find-funding/hrsa-20-005
https://www.cdc.gov/prevmed/index.html
https://www.cdc.gov/prevmed/index.html
https://www.hrsa.gov/grants/find-funding/hrsa-18-008
https://www.hrsa.gov/grants/find-funding/hrsa-18-008



https://www.hrsa.gov/grants/find-funding/hrsa-19-087
https://www.hrsa.gov/grants/find-funding/hrsa-19-087
https://www.hrsa.gov/grants/find-funding/hrsa-19-087
https://www.hrsa.gov/grants/find-funding/hrsa-21-014
https://www.hrsa.gov/grants/find-funding/hrsa-21-014
https://www.hrsa.gov/grants/find-funding/hrsa-21-014
https://www.hrsa.gov/grants/find-funding/HRSA-20-008
https://www.hrsa.gov/grants/find-funding/HRSA-20-008
https://www.hrsa.gov/grants/find-funding/HRSA-20-008
https://www.hrsa.gov/grants/find-funding/HRSA-18-013
https://www.hrsa.gov/grants/find-funding/HRSA-18-013
https://www.hrsa.gov/grants/find-funding/HRSA-18-013
https://www.cdc.gov/csels/dsepd/fellowships.html
https://www.cdc.gov/csels/dsepd/fellowships.html
https://bhw.hrsa.gov/funding/apply-grant



https://www.hrsa.gov/grants/find-funding/hrsa-18-007
https://www.hrsa.gov/grants/find-funding/hrsa-18-007
https://www.hrsa.gov/grants/find-funding/hrsa-18-007
https://www.acf.hhs.gov/ofa/programs/hpog
https://www.acf.hhs.gov/ofa/programs/hpog
https://bhw.hrsa.gov/funding/schools-apply-loan-program
https://mchb.hrsa.gov/training/projects.asp?program=22
https://mchb.hrsa.gov/training/projects.asp?program=22
https://mchb.hrsa.gov/training/projects.asp?program=22
https://mchb.hrsa.gov/training/projects.asp?program=22
https://www.hrsa.gov/grants/find-funding/hrsa-20-006
https://www.hrsa.gov/grants/find-funding/hrsa-20-006



https://www.acf.hhs.gov/ofa/programs/temporary-assistance-needy-families-tanf
https://www.acf.hhs.gov/ofa/programs/temporary-assistance-needy-families-tanf
https://bhw.hrsa.gov/funding/apply-grant
https://www.cdc.gov/eis/index.html
https://www.cdc.gov/lls/index.html
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2.2.3: Apply solutions that integrate primary care, geriatric care, and public health to expand a workforce

capable of managing the complex and challenging demands'" in caring for older adults

Program/Activity Description Division

(with hyperlink)

Geriatrics Workforce Enhancement | Integration of geriatrics with primary care and transformation of primary care | HRSA
Program clinical environments into age-friendly health systems to maximize patient and
family engagement and improve health outcomes for older adults.

2.2.4: Conduct targeted investments to reduce disparities in access to specialized health care services,
including oral health, behavioral health, maternal and child health, and public health

Program/Activity Description Division
(with hyperlink)
Implementation of Improving Development of criteria for Maternity Care Health Professional Target Areas. | HRSA
Access to Maternity Care Act
NEPQR - Veteran Nurses in Career ladder programs to increase the enrollment, progression, and graduation | HRSA
Primary Care Training Program of veterans from nursing programs to expand the nursing workforce and

improve employment opportunities for veterans in high demand careers such as

nursing.
Rural Communities Opioid Recruitment and retention of the substance use disorder workforce in rural HRSA
Response Program communities to implement and sustain substance use disorder prevention,

treatment, and recovery services in underserved rural areas.
State Opioid Response Technical Promotion of greater access to prevention treatment, recovery supports to SAMHSA
Assistance Grant address opioid and stimulant misuse, and care, by identifying health care

professionals with relevant expertise and capacity to provide technical

assistance.
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6.3

2.2.5: Strengthen the public health workforce to support robust responses during public health emergencies
such as the COVID-19 pandemic

Program/Activity

Description

Division

(with hyperlink)
Executive Order 13994: Ensuring a | Enhanced data collection and collaboration activities for high-consequence HHS
Data-Driven Response to COVID- | public health threats and advance innovation in public health data and
19 and Future High-Consequence analytics.
Public Health Threats
Executive Order 13996: Recruitment and training of sufficient public health workers and other HHS
Establishing the COVID-19 personnel to ensure adequate and equitable community-based testing, testing in
Pandemic Testing Board and schools, and testing in high-risk settings.
Ensuring a Sustainable Public
Health Workforce for COVID-19
and Other Biological Threats
Executive Order 13999: Protecting | Protection of the health and safety of health care workers and other essential HHS
Worker Health and Safety workers during the COVID-19 pandemic.
Enhancing Community-Based Effort to establish, expand, and sustain a public health workforce to prevent, HRSA
Capacity for National COVID-19 prepare for and respond to COVID-19 including mobilizing community
Vaccine Outreach outreach workers, which may include community health workers, patient
navigators and social support specialists to educate, and assist individuals in
receiving the COVID-19 vaccination.
CDC TRAIN Modernization and support for integration between TRAIN and other learning | cpC
management systems to better provide trainings to build the skills of the
current workforce.
CDC Steven M. Teutsch Prevention | Implementation of an infectious disease modeling track. CDC
Effectiveness Fellowship
Emergency System for Advance Development of a national network of state-based programs for pre-registration | ASPR

Registration for Volunteer Health
Professionals

of volunteer health professionals who can provide needed help during an
emergency.
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https://www.federalregister.gov/documents/2021/01/26/2021-01849/ensuring-a-data-driven-response-to-covid-19-and-future-high-consequence-public-health-threats
https://www.federalregister.gov/documents/2021/01/26/2021-01849/ensuring-a-data-driven-response-to-covid-19-and-future-high-consequence-public-health-threats
https://www.federalregister.gov/documents/2021/01/26/2021-01849/ensuring-a-data-driven-response-to-covid-19-and-future-high-consequence-public-health-threats
https://www.federalregister.gov/documents/2021/01/26/2021-01849/ensuring-a-data-driven-response-to-covid-19-and-future-high-consequence-public-health-threats
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.whitehouse.gov/briefing-room/presidential-actions/2021/01/21/executive-order-establishing-the-covid-19-pandemic-testing-board-and-ensuring-a-sustainable-public-health-workforce-for-covid-19-and-other-biological-threats/
https://www.federalregister.gov/documents/2021/01/26/2021-01863/protecting-worker-health-and-safety
https://www.federalregister.gov/documents/2021/01/26/2021-01863/protecting-worker-health-and-safety
http://www.grants.gov/web/grants/view-opportunity.html?oppId=333701
http://www.grants.gov/web/grants/view-opportunity.html?oppId=333701
http://www.grants.gov/web/grants/view-opportunity.html?oppId=333701
https://www.train.org/cdctrain/search
https://www.cdc.gov/pef/
https://www.cdc.gov/pef/
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Program/Activity

(with hyperlink)

Description

6.3

Division

Internship Program

national public health laboratory internship program for undergraduates for up
to 12 weeks, full time internships in state, local or territorial laboratories.

Epidemiology Elective Program Expansion of a program to support placing more EEP students at state, tribal, CDC
local, and territorial health departments.

National Public Health Laboratory | Establishment of a program to expand the current CDC/Association for Public | cpc

Fellowship Program Health Laboratories program to support Bachelor or Master’s level fellows for
1 year full time fellowships in state, local or territorial laboratories.

National Special Pathogen System | Effort to improve recruitment and retention of special pathogen-trained staff ASPR
with specialties that may be needed in special pathogen response.

Public Health AmeriCorps Partnership with AmeriCorps to recruit and build a new workforce to respond | cpC
to the public health needs of the nation and provide public health service in
their own communities.

Public Health Laboratory Collaboration with Association for Public Health Laboratories to establish new | cpc

3.1.1: Provide continuing education opportunities for health care providers to improve quality and patient
safety, comparative effectiveness, and prevention/care management

Program/Activity Description Division

(with hyperlink)

AHRQ PSNet Continuing Medical | Continuing education modules in the form of Web based Morbidity and AHRQ

Education, Maintenance of Mortality Rounds (Web M&M) for clinicians to learn about patient safety

Certification challenges resulting from medical errors, and how to address them.

AHRQ PSNet Training Catalog Continuing education through a published national resource featuring a variety | AHRQ
of classroom, self-study, and web-based training opportunities.

Health Assessment Recertification | Evidence-based practice improvement guide and interactive web-based AHRQ

Project for Diversely Trained
Clinicians

modules that help diversified clinicians design and implement a quality
improvement plan to improve documentation of health assessments.
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https://www.cdc.gov/epielective/index.html
https://psnet.ahrq.gov/cme
https://psnet.ahrq.gov/cme
https://psnet.ahrq.gov/cme
https://psnet.ahrq.gov/psnet
http://psnet.ahrq.gov/psnet
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-ha.html
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-ha.html
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-ha.html
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Program/Activity

(with hyperlink)

Description

6.3

Division

opportunities for all U.S. frontline health care workers and select public health
professionals to support the healthcare community to stop the spread of
infectious diseases in healthcare settings.

Patient Self-Management Support | Interactive web-based module to help clinicians design and implement a AHRQ
of Chronic Conditions: Framework | quality improvement plan that solicits patient input to improve patient self-

for Clinicians Seeking management support for those with chronic health conditions.

Recertification Credit

Project Firstline Culturally appropriate and linguistically accessible infection control training CDC

3.1.2: Provide training and technical assistance to the health workforce to help them apply knowledge from
recent advances in medical research, health care program evaluations, and data analysis to their field of

practice
Program/Activity Description Division
(with hyperlink)
Behavioral Health Workforce Tailored technical assistance to behavioral health workforce programs. HRSA
Development Technical Assistance
and Evaluation
CDC Public Health Training Training and continuing education credits through free accredited courses, CDC
engaging professionals in state, Tribal, local and territorial agencies and
organizations.
Center of Excellence for Infant and | Tools, resources, training, and mentorship to the infant and early childhood SAMHSA
Early Childhood Mental Health mental health field to promote the healthy social and emotional development of
Consultation infants and young children.
Centers of Excellence in Maternal | Leadership training, applied research, and technical assistance to communities, | HRSA

and Child Health Education,
Science and Practice

states, and regions to prepare students for careers in maternal and child public
health practice, research, planning, policy development, and advocacy.
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https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-sms.html
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-sms.html
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-sms.html
https://www.ahrq.gov/patient-safety/resources/continuing-ed/moc-sms.html
https://www.ahrq.gov/professionals/education/continuing-ed/moc-sms/index.html
https://www.cdc.gov/infectioncontrol/projectfirstline/about.html
https://bhw.hrsa.gov/grants/behavioral-health
https://bhw.hrsa.gov/grants/behavioral-health
https://bhw.hrsa.gov/grants/behavioral-health
https://www.cdc.gov/training/learning/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Flearning%2Findex.html
https://www.cdc.gov/training/learning/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Flearning%2Findex.html
https://www.samhsa.gov/iecmhc
https://www.samhsa.gov/iecmhc
https://www.samhsa.gov/iecmhc
https://www.samhsa.gov/iecmhc
https://www.samhsa.gov/iecmhc
https://mchb.hrsa.gov/training/projects.asp?program=17
https://mchb.hrsa.gov/training/projects.asp?program=17
https://mchb.hrsa.gov/training/projects.asp?program=17



https://mchb.hrsa.gov/training/projects.asp?program=6
https://mchb.hrsa.gov/training/projects.asp?program=6
https://mchb.hrsa.gov/training/projects.asp?program=6
https://www.samhsa.gov/grants/grant-announcements/ti-19-004
https://www.samhsa.gov/grants/grant-announcements/ti-19-004
https://www.cdc.gov/nchs/nvss/improving_cause_of_death_reporting.htm
https://www.cdc.gov/nchs/nvss/improving_cause_of_death_reporting.htm
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/mch-navigator-description.asp
https://mchb.hrsa.gov/training/mch-navigator-description.asp
https://mchb.hrsa.gov/training/about-programs.asp
https://mchb.hrsa.gov/training/about-programs.asp
https://www.cdc.gov/nchs/ahcd/index.htm
https://www.cdc.gov/nchs/ahcd/index.htm
https://www.cdc.gov/nchs/ahcd/namcs_CE_info.htm



https://www.hrsa.gov/grants/find-funding/hrsa-19-092
https://www.hrsa.gov/grants/find-funding/hrsa-19-092
https://www.hrsa.gov/grants/find-funding/hrsa-19-092
https://www.hrsa.gov/grants/find-funding/hrsa-19-092
https://hab.hrsa.gov/about-ryan-white-hivaids-program/part-f-aids-education-and-training-centers-aetc-program
https://hab.hrsa.gov/about-ryan-white-hivaids-program/part-f-aids-education-and-training-centers-aetc-program
https://hab.hrsa.gov/about-ryan-white-hivaids-program/part-f-aids-education-and-training-centers-aetc-program
https://www.ahrq.gov/funding/training-grants/index.html
https://www.ahrq.gov/funding/training-grants/index.html
http://www.ahrq.gov/training
https://www.ahrq.gov/learning-health-systems/index.html
https://www.ahrq.gov/learning-health-systems/index.html
https://www.ahrq.gov/pcor/index.html
https://www.ahrq.gov/pcor/index.html
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6.3

3.2.1: Promote team-based care'* to take a patient-centered approach to planning and delivering care

Program/Activity

(with hyperlink)

Description

Division

Tools to Enhance Performance and
Patient Safety) 2.0 Curriculum

among health care providers, enabling them to respond quickly and effectively
to whatever situations arise.

Nurse Education, Practice, Quality | Recruitment and training of nursing students and current registered nurses to HRSA
and Retention — Registered Nurses | practice in community-based primary care teams, with a focus on chronic
in Primary Care Training Program | disease prevention and control, including mental health and substance use
conditions.
Nurse Education, Practice, Quality, | Promotion of team-based care models in interprofessional nurse-led primary HRSA
and Retention Interprofessional care teams in rural or underserved areas.
Collaborative Practice Program:
Behavioral Health Integration
Opioid Workforce Expansion Training at interprofessional and team-based care field placement sites and HRSA
Program Professionals internships integrating behavioral health and primary care to increase the
number of behavioral health professionals and transform integrated behavioral
health and primary care teams.
TeamSTEPPS (Strategies and Evidence-based program to improve teamwork and communication skills AHRQ

3.2.2: Integrate community health workers, paraprofessionals, social workers, and social service agencies
into interdisciplinary teams to strengthen coordination of primary care and public health approaches

Program/Activity

Description

Division

(with hyperlink)

Center of Excellence for Protected
Health Information

Training and technical assistance for health care practitioners on privacy laws
and regulations related to information about mental and substance use
disorders.

SAMHSA

48 |Page


https://www.hrsa.gov/grants/find-funding/hrsa-18-012
https://www.hrsa.gov/grants/find-funding/hrsa-18-012
https://www.hrsa.gov/grants/find-funding/hrsa-18-012
https://www.hrsa.gov/grants/find-funding/hrsa-18-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-20-012
https://www.hrsa.gov/grants/find-funding/hrsa-19-085
https://www.hrsa.gov/grants/find-funding/hrsa-19-085
https://www.ahrq.gov/teamstepps/index.html
https://www.ahrq.gov/teamstepps/index.html
https://www.ahrq.gov/teamstepps/index.html
https://www.ahrq.gov/teamstepps/index.html
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information



https://www.cdc.gov/niosh/oep/ercportfolio.html
https://www.cdc.gov/niosh/oep/ercportfolio.html
https://www.cdc.gov/niosh/oep/ercportfolio.html
https://www.samhsa.gov/grants/grant-announcements/fg-20-002
https://www.samhsa.gov/grants/grant-announcements/fg-20-002
https://www.samhsa.gov/grants/grant-announcements/fg-20-002
https://www.samhsa.gov/grants/grant-announcements/fg-20-002
https://mchb.hrsa.gov/training/project_info.asp?id=480
https://mchb.hrsa.gov/training/project_info.asp?id=480
https://mchb.hrsa.gov/training/projects.asp?program=1
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=9
https://mchb.hrsa.gov/training/projects.asp?program=12
https://mchb.hrsa.gov/training/projects.asp?program=12
https://www.samhsa.gov/national-center-of-excellence-for-eating-disorders
https://www.samhsa.gov/national-center-of-excellence-for-eating-disorders
https://www.hrsa.gov/grants/find-funding/hrsa-19-089
https://www.hrsa.gov/grants/find-funding/hrsa-19-089
https://acl.gov/news-and-events/announcements/acl-awards-new-grant-strengthen-healthcare-workforce-and-address
https://acl.gov/news-and-events/announcements/acl-awards-new-grant-strengthen-healthcare-workforce-and-address
https://acl.gov/news-and-events/announcements/acl-awards-new-grant-strengthen-healthcare-workforce-and-address
https://acl.gov/news-and-events/announcements/acl-awards-new-grant-strengthen-healthcare-workforce-and-address
https://acl.gov/news-and-events/announcements/acl-awards-new-grant-strengthen-healthcare-workforce-and-address



https://mchb.hrsa.gov/training/projects.asp?program=15
https://mchb.hrsa.gov/training/projects.asp?program=15
https://www.samhsa.gov/grants/grant-announcements/ti-20-002
https://www.samhsa.gov/grants/grant-announcements/ti-20-002
https://www.samhsa.gov/grants/grant-announcements/ti-20-002
https://www.samhsa.gov/grants/grant-announcements/ti-20-002
https://www.hrsa.gov/grants/find-funding/HRSA-18-017
https://www.hrsa.gov/grants/find-funding/HRSA-18-017
https://www.resourcesforintegratedcare.com/
https://www.resourcesforintegratedcare.com/
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/04/30/hhs-awards-20-million-to-combat-covid19-pandemic-through-telehealth.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html



https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://www.hhs.gov/about/news/2020/05/13/hhs-awards-15-million-to-support-telehealth-providers-during-covid19-pandemic.html
https://mchb.hrsa.gov/training/pgm-pmhca.asp
https://mchb.hrsa.gov/training/pgm-pmhca.asp
https://mchb.hrsa.gov/training/pgm-pmhca.asp
https://mchb.hrsa.gov/training/pgm-pmhca.asp
https://www.hrsa.gov/rural-health/telehealth/resource-centers
https://telehealth.hhs.gov/
https://telehealth.hhs.gov/
https://www.samhsa.gov/grants/grant-announcements/fg-20-008
https://www.samhsa.gov/grants/grant-announcements/fg-20-008
https://www.samhsa.gov/minority-fellowship-program
https://www.samhsa.gov/minority-fellowship-program
https://www.samhsa.gov/minority-fellowship-program



https://www.ahrq.gov/patient-safety/patients-families/index.html
https://www.ahrq.gov/patient-safety/patients-families/index.html
https://www.samhsa.gov/grants/grant-announcements/sm-18-013
https://www.samhsa.gov/grants/grant-announcements/sm-18-013
https://www.samhsa.gov/grants/grant-announcements/sm-18-013#:%7E:text=The%20Substance%20Abuse%20and%20Mental%20Health%20Services%20Administration,for%20individuals%20with%20a%20serious%20mental%20illness%20%28SMI%29.
https://www.thenationalcouncil.org/integrated-health-coe/
https://www.thenationalcouncil.org/integrated-health-coe/
https://www.thenationalcouncil.org/integrated-health-coe/
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.samhsa.gov/national-center-excellence-protected-health-information
https://www.hhs.gov/about/news/2020/07/13/fact-sheet-samhsa-42-cfr-part-2-revised-rule.html
https://www.hhs.gov/hipaa/for-professionals/privacy/index.html
https://www.samhsa.gov/grants/grant-announcements/fg-20-001
https://www.samhsa.gov/grants/grant-announcements/fg-20-001
https://www.samhsa.gov/grants/grant-announcements/fg-20-001
https://www.hrsa.gov/grants/find-funding/HRSA-19-086
https://www.hrsa.gov/grants/find-funding/HRSA-19-086
https://www.hrsa.gov/grants/find-funding/HRSA-19-086
https://www.hrsa.gov/grants/find-funding/HRSA-19-086
https://www.hrsa.gov/grants/find-funding/HRSA-19-086



https://attcnetwork.org/
https://attcnetwork.org/
https://www.samhsa.gov/clinical-support-system-serious-mental-illness-css-smi
https://www.samhsa.gov/clinical-support-system-serious-mental-illness-css-smi
https://www.samhsa.gov/clinical-support-system-serious-mental-illness-css-smi
https://mhttcnetwork.org/
https://mhttcnetwork.org/
https://www.samhsa.gov/grants/grant-announcements/sp-19-001
https://www.samhsa.gov/grants/grant-announcements/sp-19-001
https://www.samhsa.gov/grants/grant-announcements/sp-19-001
https://www.samhsa.gov/workforce
https://www.samhsa.gov/workforce
https://www.hrsa.gov/sites/default/files/hrsa/health-equity/HRSA-health-equity-report-printer.pdf



https://www.samhsa.gov/grants/grant-announcements/fg-19-002
https://www.samhsa.gov/grants/grant-announcements/fg-19-002
https://www.samhsa.gov/grants/grant-announcements/fg-19-002
https://qpp.cms.gov/mips/overview
https://qpp.cms.gov/mips/overview
https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand
https://bhw.hrsa.gov/data-research/projecting-health-workforce-supply-demand
https://bhw.hrsa.gov/health-workforce-analysis/research/projections
https://bhw.hrsa.gov/data-research/access-data-tools/national-sample-survey-registered-nurses
https://bhw.hrsa.gov/data-research/access-data-tools/national-sample-survey-registered-nurses
https://bhw.hrsa.gov/health-workforce-analysis/data/national-sample-survey-registered-nurses
https://www.cms.gov/Medicare/Quality-Initiatives-Patient-Assessment-Instruments/NursingHomeQualityInits/Staffing-Data-Submission-PBJ#:%7E:text=Therefore%2C%20CMS%20has%20developed%20a%20system%20for%20facilities,have%20access%20to%20this%20system%20at%20no%20cost.
https://www.cdc.gov/publichealthgateway/agencyprofiles/index.html
https://www.cdc.gov/publichealthgateway/agencyprofiles/index.html
https://bhw.hrsa.gov/workforce-shortage-areas/shortage-designation/modernization-project
https://bhw.hrsa.gov/workforce-shortage-areas/shortage-designation/modernization-project
https://bhw.hrsa.gov/shortage-designation
http://phnci.org/national-frameworks/staffing-up
http://phnci.org/national-frameworks/staffing-up
http://phnci.org/national-frameworks/staffing-up
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4.1.2: Conduct ongoing tracking of adverse actions to support the delivery of quality care

Program/Activity Description Division
(with hyperlink)

National Center for Health Nationally representative statistics on health care to inform the development of | CDC
Statistics professional education curricula for health care workers, formulate health

policy, inform medical practice management, and evaluate quality of care.

National Practitioner Data Bank Web-based repository of medical malpractice payments and certain adverse HRSA
actions related to health care practitioners, providers, and suppliers as a
flagging system to prevent practitioners from moving state to state without
disclosure or discovery of previous damaging performance.

4.2.1: Conduct studies to learn how best to prepare primary care providers to participate in and lead health
care systems aimed at improving access, quality of care, and cost effectiveness

Program/Activity Description Division
(with hyperlink)
AHRQ Primary Care Research Research concerning the nature and characteristics of primary care practice, the | AHRQ
Studies management of commonly occurring and undifferentiated clinical problems,

and the continuity and coordination of health services.
Health Workforce Research Research and data analysis on national health workforce issues, and technical HRSA
Centers assistance to regional and local entities on workforce data collection, analysis,

and reporting.
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4.2.3: Engage stakeholders to assemble best practices for supporting the public health workforce

Program/Activity Description Division

(with hyperlink)

CDC-ASTHO Partnership Discussions with ASTHO committee developing a new program to enhance the | CDC
capacity and strengthen the professional network of mid- to senior level
governmental public health professionals from identity groups that are
underrepresented in public health leadership, including people of color, people
with disabilities, and lesbian/gay/bisexual/transgender individuals.

HRSA Maternal and Child Health | Meeting to gather input about priorities, needs, and opportunities to support an | HRSA
Bureau’s Public Health Workforce | optimal public health workforce.
Expert Panel Meeting

Public Health Accreditation Board | A voluntary national accreditation program which supports the use of field- CDC
developed and evidence-based consensus standards for state, tribal, local and
territorial health departments. The program includes a domain and set of
standards dedicated to workforce development.

4.2.4: Develop evidence to improve the home and community-based services workforce

Program/Activity Description Division
(with hyperlink)

Rehabilitation Research and Program to accelerate development and application of non-medical, person- ACL
Training Center Program centered outcome measures that inform the design, implementation, and

continuous improvement of federal and state home and community-based
services programs, policies, and interventions, by identifying promising
practices and requisite service-delivery competencies.

COVID-19 Intensifies Nursing Examination of the impact of the COVID-19 pandemic on nursing homes in ASPE
Home Workforce Challenges relation to long-standing workforce challenges, and identify new federal, state,
(October 2020) and facility-level policies and practices that have been implemented to address
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CARES ACT SECTION 3402
Program Measure Division
Behavioral Health 6.1.C.34 Number of students currently receiving training in behavioral health degree and HRSA
Workforce certificate programs.
Development
Program
Behavioral Health 6.1.C.35 Number of graduates completing behavioral health programs and entering the HRSA
Workforce behavioral health workforce.
Development
Program
Advanced Nursing 6.1.C.38 Number of students trained in advanced nursing degree programs. HRSA
Education Programs
Advanced Nursing 6.1.C.40 Number of graduates from advanced nursing degree programs. HRSA
Education Programs
Nursing Workforce 6.1.C.42 Number of program participants who participated in academic support programs HRSA
Diversity Program during the academic year.
Nursing Workforce 6.1.C.43 Number of program participants who are enrolled in a nursing degree program. HRSA
Diversity Program
Nurse Faculty Loan | 6.1.C.46 Number of graduate-level nursing students who received a loan. HRSA
Program
Nurse Faculty Loan | 6.1.C.47 Number of loan recipients who graduated from an advanced nursing degree program. | HRSA
Program
Nursing Education, 6.1.C.57 Number of Nurse Education, Practice, Quality, and Retention nursing students trained | HRSA
Practice, Quality, and | in primary care.
Retention Program
Medical Student 6.1.C.60 Number of medical students matched to primary care residencies. HRSA
Education Program
Behavioral Health 6.1.C.62 Number of substance use disorder treatment providers receiving loan repayment. HRSA
Workforce
Development
Program
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CARES ACT SECTION 3402
Program Measure Division
Public Health 6.1.C.9 Number of trainees participating in continuing education sessions delivered by Public HRSA
Training Center Health Training Centers.
Children's Hospitals | 7.E Percent of payments made on time. HRSA
Graduate Medical
Education Payment
Program
Children's Hospitals | 7.1.A.1 Maintain the number of FTE residents training in eligible children's teaching hospitals. | HRSA
Graduate Medical
Education Payment
Program
Children's Hospitals | 7.VII.C.1 Percent of hospitals with verified FTE residents counts and caps. HRSA
Graduate Medical
Education Payment
Program
State Offices of Rural | 31.V.B.5: Number of clinician placements facilitated by the SORHs through their recruitment | HRSA
Health initiatives.
MCH Pipeline Training 07: The percent of MCHB Pipeline Program graduates who have been engaged in HRSA
Training Program work focused on MCH populations 5 years post-graduation.
(Undergraduate)
MCH Pipeline Training 08: The percent of pipeline graduates that enter graduate programs preparing them to | HRSA
Training Program work with the MCH population 5 years post-graduation.
(Undergraduate)
MCHB Graduate Training 10: The percent of long-term trainees that have demonstrated field leadership after HRSA
Training Programs completing an MCH training program (5 years after completing the training program).
MCHB Graduate Training 11: The percentage of long-term trainees who are engaged in work focused on MCH | HRSA

Training Programs

populations after completing their MCH Training Program (5 years after completing the
training program).
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Program Measure Division
MCHB Graduate Training 12: The percent of long-term trainees who at 5 years post training have worked in an | HRSA
Training Programs interdisciplinary manner to serve the MCH populations (e.g., individuals with disabilities and
their families, adolescents and their families, etc.).
Loan Repayment IHP-4 Number of new 2-year contracts awarded under Section 108. IHS
Program
Loan Repayment IHP-4 Number of continuing 1-year contracts awarded under Section 108. IHS
Program
Scholarship Program | Proportion of Health Scholarship recipients placed in Indian Health settings within 90 days of | IHS
graduation.
Scholarship Program | Number of scholarship awards under section 103. IHS
Scholarship Program | Number of scholarship awards under section 104. IHS
Scholarship Program | Number of externs under section 105. IHS
Public Health Number of Minority Serving Institution students trained in Public Health Informatics and ONC
Informatics and Technology.
Technology
Workforce
Development
Program
Improving Access to | 5.2.1 Number trained on prescribing FDA-approved opioid-overdose reversal drugs or devices | SAMHSA
Overdose Treatment | for emergency treatment of known or suspected opioid overdose.
Activities
First Responder 5.1.1 Number of first responders trained how to administer FDA- approved overdose reversing | SAMHSA
Training-CARA medication Kkits.
PDO-Naloxone 5.1 Number of lay persons trained how to administer Naloxone (or other FDA approved drug SAMHSA

or device).

63|Page



HEALTH WORKFORCE STRATEGIC PLAN
CARES AcCT SECTION 3402

Goal 2: Improve Distribution of the Health Workforce to Reduce Shortages

6.3

Program Measure Division
Health Profession HPOG does not have program-wide targets; however, all grantees are required to establish 5- HRSA
Opportunity Grants year quantifiable projections for the following 7 program activities: Overall Enrollment;
(HPOG) TANF Enrollment; Basic Skills Enrollment; Basic Skills Completion; Healthcare Training
Enrollment; Healthcare Training Completion; First-Time Employed in Healthcare.
Nurse Corps 5.1.C.5 Proportion of NURSE Corps Loan Repayment Program/Scholarship Program HRSA
participants retained in service at a critical shortage facility for at least one year beyond the
completion of their NURSE Corps Loan Repayment Program/Scholarship Program
commitment.
Nurse Corps 5.1.C.4 Proportion of NURSE Corps Loan Repayment Program participants who extend their HRSA
service contracts to commit to work at a critical shortage facility for an additional year.
Bureau of Health 6.1.B.1 Percentage of graduates and program completers of Bureau of Health Workforce- HRSA
Workforce Cross- supported health professions training programs who are underrepresented minorities and/or
Cutting Measure from disadvantaged backgrounds.
Bureau of Health 6.1.C.1 Percentage of trainees in Bureau of Health Workforce-supported health professions HRSA
Workforce Cross- training programs who receive training in medically underserved communities.
Cutting Measure
Bureau of Health 6.1.C.2 Percentage of individuals supported by the Bureau of Health Workforce who completed | HRSA
Workforce Cross- a primary care training program and are currently employed in underserved areas.
Cutting Measure
Scholarships for 6.1.C.22 Number of disadvantaged students with scholarships. HRSA
Disadvantaged
Students
Geriatrics Workforce | 6.1.C.12 Number of Bureau of Health Workforce-sponsored educational offerings provided on | HRSA
Enhancement Alzheimer’s disease and related dementias.
Program
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Program Measure Division
Geriatrics Workforce | 6.1.C.13 Number of trainees participating in educational offerings on Alzheimer's disease and HRSA
Enhancement related dementias.
Program
Geriatrics Workforce | 6.1.C.32 Number of continuing education trainees in geriatrics programs. HRSA
Enhancement
Program
Geriatrics Workforce | 6.1.C.33 Number of students who received geriatric-focused training in settings across the care | HRSA
Enhancement continuum.
Program
Graduate Psychology | 6.1.C.36 Number of graduate-level psychology students supported in Graduate Psychology HRSA
Education Program Education program.
Graduate Psychology | 6.1.C.37 Number of interprofessional students trained in Graduate Psychology Education HRSA
Education Program program.
Advanced Nursing 6.1.C.39 Percent of students trained who are underrepresented minorities and/or from HRSA
Education Program disadvantaged backgrounds.
Nursing Workforce 6.1.C.41 Percent of program participants who are underrepresented minorities and/or from HRSA
Diversity Program disadvantaged backgrounds.
Teaching Health 6.1.C.48 Percent of Teaching Health Center Graduate Medical Education-supported residents HRSA
Center Graduate training in rural and/or underserved communities.
Medical Education
Teaching Health 6.1.C.5 Number of resident positions supported by Teaching Health Centers. HRSA
Center Graduate
Medical Education
Area Health 6.1.C.49 Number of Area Health Education Center scholars trained in medically underserved HRSA
Education Center communities and/or rural areas.
Area Health 6.1.C.50 Percent of Area Health Education Center program completers practicing in medically | HRSA
Education Center underserved communities and/or rural areas.
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Program Measure Division
Health Careers 6.1.C.51 Number of Health Careers Opportunity Program trainees from disadvantaged HRSA
Opportunity Program | backgrounds participating in academic programming, clinical training and/or student support
services.
Health Careers 6.1.C.52 Percent of Health Careers Opportunity Program health professions program HRSA

Opportunity Program | completers who intend to work in primary care settings.

Opioid Workforce 6.1.C.53 Number of Opioid Workforce Expansion Program trainees currently receiving training | HRSA
Expansion Program | in opioid-related behavioral health degree and certificate programs.

Opioid Workforce 6.1.C.54 Number of Opioid Workforce Expansion Program graduates completing opioid-related | HRSA
Expansion Program | behavioral health programs and entering the behavioral health workforce.

Medical Student 6.1.C.59 Number of medical students trained in underserved states. HRSA
Education Program

Addiction Medicine | 6.1.C.61 Number of new addiction medicine and addiction psychiatry fellowship graduates HRSA
Fellowship Program | entering workforce.

Maternal and Child Training 06: The percentage of participants in MCHB long-term training programs who are HRSA
Health from underrepresented racial and ethnic groups.
Undergraduate and
Graduate Training

Programs

Maternal and Child The percent of MCH Pipeline Program graduates who have been engaged in work with HRSA
Health Pipeline populations considered to be underserved or vulnerable 5 years post-graduation.

Training Program

(Undergraduate)

Maternal and Child Former Trainee Survey: The percentage of former trainees who report working with HRSA
Health Graduate underserved or vulnerable populations.

Training Programs
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6.3

Goal 3: Enhance Health Care Quality through Professional Development, Collaboration, and Evidence-

Informed Practice

Program ‘ Measure OpDiv
University Centers Increase the percentage of individuals with developmental disabilities receiving the benefit of ACL
for Excellence in services through activities in which professionals were involved who completed University
Developmental Centers of Excellence in Developmental Disabilities (UCEDDs) state-of-the-art training within
Disabilities, the past 10 years.
Education, Research
and Service
(UCEDD)
Project Firstline For the initial phase of the program (Project Firstline infection control training for health care CDC
personnel and the public health workforce), Project Firstline will track the following elements:
learning needs of frontline workers, reach of Project Firstline partner networks, program
responsiveness to the infection control informational and delivery needs of frontline workers,
profession or role of those receiving Project Firstline training materials, perceived value of
information to the trainee, and integration of IPC curricular elements into academic workforce
training programs.
Division of Scientific | Increase the number of CDC trainees in state, Tribal, local, and territorial public health CDC
Education and agencies.
Professional
Development and the
Center for State,
Tribal, Local, and
Territorial Support’s
Public Health
Associate Program
Division of Scientific | Increase the number of CDC's free accredited courses passed by learners to earn Continuing CDC

Education and
Professional
Development

Education (CE), demonstrating successful achievement of educational content.
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Program ‘ Measure OpDiv
Resources for RIC Contractor tracks webinar attendance and website statistics. The contractor also solicits CMS
Integrated Care ongoing feedback of technical assistance products to determine effectiveness and potential
(RIC), a areas of improvement.
CMS/Medicare-
Medicaid
Coordination Office
contract
Bureau of Health 6.1.1 Percent of clinical training sites that provide interprofessional training to individuals HRSA
Workforce Cross- enrolled in a primary care training program.
Cutting Measure
Nurse Education, 6.1.C.58 Number of Nurse Education, Practice, Quality, and Retention trainees and HRSA
Practice, Quality, and | professionals participating in interprofessional team-based care.
Retention
National Traumatic 3.2.24 Number of child-serving professionals trained in providing trauma-informed services. SAMHSA
Childhood Stress
Initiative
Assertive Outpatient | 3.4.08 Number of people in the mental health and related workforce trained in mental health- SAMHSA
Treatment for related practices/activities.
Individuals with SMI
Other Mental Health | 3.5.00 Number of people in the mental health and related workforce trained in mental health- SAMHSA
Capacity Programs related practices/activities that are consistent with the goals of the grants.
Infant and Early 3.4.18 Number of people in the mental health and related workforce trained in specific mental | SAMHSA
Childhood Mental health-related practices/activities as a result of the program.
Health

Goal 4: Develop and Apply Data and Evidence to Strengthen the Health Care Workforce
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Program

Measure

6.3

Division

Data Bank

National Practitioner | 8.II1.B.5 Increase the number of practitioners enrolled in Continuous Query (which is a HRSA

Data Bank subscription service for Data Bank queries that notifies them of new information on enrolled
practitioners within one business day).

National Practitioner | 8.II1.B.7 Increase annually the number of reports disclosed to health care organizations. HRSA
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Appendix F: Advisory Committee on Training in Primary Care Medicine and
Dentistry and Advisory Council on Graduate Medical Education

Section 3402 of the CARES Act directed the Department to consult with two advisory
committees on the development of this Strategic Plan. The Department engaged these
committees on the plan’s initial framework and invited their input. Letters from these advisory
committees are included separately.

Advisory Committee on Training in Primary Care Medicine and Dentistry

The Advisory Committee on Training in Primary Care Medicine and Dentistry (ACTPCMD)
advises and makes recommendations to the Secretary of the Department of Health and Human
Services, the Senate Committee on Health, Education, Labor and Pensions, and the House of
Representatives Committee on Energy and Commerce on policy, program development, and
other matters of significance concerning the medicine and dentistry activities under Section 747
of the Public Health Service Act. In addition, ACTPCMD develops, publishes, and implements
performance measures and longitudinal evaluations for programs under Part C of Title VII of the
Public Health Service Act.

Council on Graduate Medical Education

The Council on Graduate Medical Education (COGME) provides an ongoing assessment of
physician workforce trends, training issues and financing policies, and recommends appropriate
federal and private sector efforts on these issues. COGME advises and makes recommendations
to the Secretary of the U.S. Department of Health and Human Services and to the Senate
Committee on Health, Education, Labor and Pensions, and the House of Representatives
Committee on Energy and Commerce.
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Appendix G: Other Health Workforce Advisory Groups

The Department also engaged and invited input from three advisory committees not specifically
mentioned in the CARES Act but with whom the Department regularly engages on matters
related to the health workforce. Letters from these advisory committees are included separately.

Advisory Committee on Interdisciplinary, Community-Based Linkages

The Advisory Committee on Interdisciplinary, Community-Based Linkages (ACICBL) is
authorized by section 757 of the Public Health Service Act (42 U.S.C. 294f), as amended by the
Patient Protection and Affordable Care Act, Public Law 111-148. ACICBL provides advice and
recommendations on policy and program development to the Secretary of Health and Human
Services (Secretary) concerning the activities under Title VII, Part D of the Public Health
Service Act, and is responsible for submitting an annual report to the Secretary and Congress
describing the activities of ACICBL, including its findings and recommendations concerning the
activities under Part D of Title VII. In addition, ACICBL develops, publishes, and implements
performance measures and guidelines for longitudinal evaluations, as well as recommends
appropriation levels for programs under this part. ACICBL focuses on the following targeted
program areas and/or disciplines: Area Health Education Centers, Geriatrics, Allied Health,
Chiropractic, Podiatric Medicine, Social Work, Graduate Psychology, and Rural Health.

National Advisory Council on Nurse Education and Practice

The National Advisory Council on Nurse Education and Practice (NACNEP) is required by
section 851 of the Public Health Service Act (42 U.S.C. 297t), as amended. NACNEP provides
advice and recommendations on policy, program, and general regulation development to the
Secretary of Health and Human Services (Secretary) and Congress with respect to the
administration of Title VIII of the Public Health Service Act. This includes the range of issues
relating to nurse workforce, nurse supply, education, and practice improvement. In addition,
NACNERP is responsible for submitting an annual report to the Secretary and Congress on its
activities, including findings and recommendations concerning the activities under Title VIII.

National Advisory Council on the National Health Service Corps

The National Advisory Council on the National Health Service Corps (NACNHSC) was
established under section 337 of the Public Health Service Act (42 USC 254j), as amended by
Section 10501 of the Affordable Care Act. NACNHSC is governed by provisions of Public Law
92-463 (5 USC App. 2), which set forth standards for the formation and use of advisory
committees. NACNHSC serves as a forum to discuss and identify the priorities of the National
Health Service Corps (NHSC), bring forward new priorities as needed, and anticipate health
workforce emerging program trends as well as challenges. NACNHSC provides ongoing
communication with Council members, professional organizations, and with the NHSC.
NACNHSC functions as a sounding board for proposed policy changes by using its expertise to
advise on specific program areas and new initiatives.
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