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Michael, RN
Surgical Acute Care

We are proud to be an equal opportunity employer. Smoke/drug-free environment.

Few careers demand
so much.

Or offer so much in return.

Your Destination for Nursing Practice.
Registered Nurses: Experienced and New Grads.

Few nurses ever get to experience the challenges,
leading-edge technologies and constant variety that
you will find at the Cleveland Clinic in Cleveland,
OH. Consistently ranked among the top five
hospitals in the country according to U.§5.News &
World Report, we define the very best of the nursing
profession with:

- Magnet hospital designation

« Our #1 ranked Heart Center for 11 consecutive
years

* 68 operating rooms and 13 ICUs

« Flexible, decentralized schedules

* A superior critical care class

« Student tuition assistance

« Summer nurse associate work experience
program

- A weekend visit program

« Professional memberships

- Diverse patient population

« Unlimited career opportunities, advancement and
growth

Be part of the team that’s making a difference in
healthcare excellence.

Find out more. Visit our website and apply online at
www.clevelandclinic.org/nursingjobs

1 3 Cleveland Clinic

# ] =




Momentum
is published by the
Ohio Board of Nursing
17 South High Street, Suite 400
Columbus, Ohio 43215-7410
Phone: 614-466-3947
Fax: 614-466-0388
www.nursing.ohio.gov

President
Cynthia A. Krueger, RN, MSN

Vice-President
Teresa L. Williams, LPN

Executive Director
Betsy J. Houchen, RN, MS, JD

Editor
Cynthia R. Snyder, JD

The mission of the Ohio
Board of Nursing is to actively
safeguard the health of the
public through the effective
regulation of nursing care.

Information published in the
Momentum is not copyrighted and
may be reproduced. The Board
would appreciate credit for the
material used.

Advertisements contained herein
are not necessarily endorsed
by the Ohio Board of Nursing.

The publisher reserves the
right to accept or reject
advertisements for Momentum.

The Ohio Board of Nursing is an
equal opportunity employer.

Created by
" Publishing Concepts, Inc.
Virginia Robertson, President
vrobertson@pcipublishing.com
14109 Taylor Loop Road e Little Rock, AR 72223
501.221.9986 or 800.561.4686
www.thinkaboutitnursing.com
For advertising information contact:
David Brown, V.P Sales at
501.221.9986 or 800.561.4686
dbrown@pcipublishing.com
Edition 14

-

CONTENT

Summer 2006 B Volume 4 Issue 3

NCSBN Seeks Your Input
on Current LPN/VN Entry-level
Nursing Practice

Complaint Investigations

From the President

License Renewal

Dates and Location
of Scheduled Board

. Meetings
When can a Registered Nurse
or Licensed Practical Nurse Advisory Groups
Implement a PA Order? and Committees

Payment Failures

Momentum reaches every Nurse and LRI D

Dialysis Technician, every Hospital T

and Nursing School Administrator in

the State of Ohio. Over 192,000 f\gﬁ;‘j‘ IR
copies are addressed and mailed

statewide. Estimated readership is

well over 540,000 with each issue.
Ohio Board of Nursing 3



Cynthia A. Krueger
RN, MSN
Board President

As a new feature
of Momentum, we would
like to provide information
about the Ohio Board of
Nursing meeting activities
and actions. The following
are highlights of March and
May 2006 Board meetings.

e Welcomed Lesleigh
Halliburton as the certi-
fied medication aide pro-
gram coordinator; Kathy
Hill as a Nursing
Education Consultant;
Assistant Attorney Gen-
eral Leah O’Carroll; Paula
Mackey and David

Andrick in the licensure area, and

Janelle Freeman as an Alternative

Program Monitoring Agent.

Appointed Board members Kathleen Driscoll as Chair of
the Advisory Group on Nursing Practice and Education
and Lisa Klenke as Chair of the Advisory Group on
Continuing Education. Heard reports from the Advisory
Group on Nursing Practice and Education, the
Committee on Prescriptive Governance, and the Advisory
Group on Dialysis.

Heard public comments during Open Forum and viewed
an investigative report interview on nurses and drug
addiction.

Heard a report from the Board Task Force on the Center
for Nursing regarding the development of a web site for
the Ohio Center for Nursing and considered using the
Nursing Rewards web site and conducting a nursing
workforce survey.

Received a legislative report regarding legislative activity
of interest to the Board and reviewed proposed revisions
to the Nurse Practice Act Chapter 4723. of the Ohio
Revised Code. Considered current version (LSC 126 0409-
6) of House Bill 117, a proposal for complementary or
alternative health care providers and agreed to continue
opposition to the bill.

After conducting a public hearing and considering com-
ments on the proposed administrative rules for the certi-
fied medication aide program, approved the rules for the
certified medication aide program. Reviewed and
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approved facilities for participation in the pilot program
and approved certified medication aide training programs.

e Heard a report from the Board Task Force on APN
Practice to develop a Decision-Making Model for APN
Practice. The Task Force reviewed models and informa-
tion from other states and developed a proposed model
for Ohio.

e Discussed and received comments from interested par-
ties regarding the National Council of State Boards of
Nursing draft Vision Paper regarding the future regulation
of APNs.

¢ Approved pre-licensure nursing education programs and
ratified licenses and certificates issued by the Board.

e Deliberated and imposed disciplinary action for cases
before the Board.

e Reviewed the evaluation of the Board’s Strategic Plan.

e Approved a Board Policy regarding Advisory Groups and
Committees of the Board.

e Received an article written by Holly Fischer, Legal
Counsel, for publication in the Ohio Judiciary Conference
publication.

e Reviewed a CD-Rom developed for OhioansFirst for the
purpose of increasing awareness of the problem of med-
ication errors.

e Considered a new brochure that provides information
regarding the Board and emphasizes important informa-
tion to licensees, certificate holders. and the public, i.e.,
it’s important to renew your license or certificate, verifi-
cation of licensure and certification, mandatory reporting
of complaints, public participation, etc.

¢ Received the resignation of Jeannie Flossie, LPN, from
the Board, thanking her for her dedicated services.

The next Board meeting is September 21-22, 2006 and you
can access Board information at the web site, www.nurs-
ing.ohio.gov. If you have questions, please refer to the
“Contacts” on the Board web site to contact the appropriate
unit.

Yours truly,

(‘J.mea. Huseg)

Cynthia Krueger, RN, MSN
Board President



Clinical Research Associate

Medpace, Inc. is a contract research organization
(CRO) based in Cincinnati, Ohio, that manages
clinical trials for pharmaceutical companies. We
are seeking CRAs to monitor pharmaceutical
research studies.

The responsibilities include conducting pre-study,
initiation, monitoring and close-out visits for
research  sites; maintaining ongoing site
correspondence and maintenance of all site files;
completing visit reports and maintaining
study-related databases.

Must have 1-3 years of CRA or Clinical Monitoring
experience and a Bachelors degree is required in a
Health Sciences field, BSN preferred. 60-80%
non-local travel is required. Medpace offers an
outstanding compensation and benefits package,
including health, dental, PTO, 401(k) with match,
profit sharing, and bonuses based on individual
and company performance.

Please send resume and cover letter to:

Attn: HR, Medpace, Inc., 4620 Wesley Ave.,
Cincinnati, OH, 45212; Fax: 513-579-0444;
E-mail: apply@medpace.com.

med
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Registered Nurses

Interim Occupational Health has
unique employment opportunities avail-
able.If you have solid clinical experience
in ER/Critical Care or Med Surg, then we
are willing to train you in occupational
health nursing.

Positions Available:
Sandusky: F/T Mon-Fri 3p-11p
Columbus: F/T Mon-Fri 6:30a-3p

We also have per diem openings
for all shifts in the Cleveland
and Youngstown areas.

Requirements are:
B Active RN License.

M Basic Computer Skills
We offer a comprehensive benefit
package along with a SIGN ON

BONUS for all F/T openings.

Fax or E-mail resumes to:
Chris Rowland
FAX: 248-334-0022
christinerowland@interimhealthcare.com

EOCE

Countless careers in Arizona. That's the key to your success.

At Banner Health, one of the nation’s largest not-for-profit health care systems, we think the key to
rewarding and retaining talented professionals is through options. Our Banner Thunderbird Medical Centerisa
397-bed, Level Il trauma center located in the growing metropolitan Phoenix suburb of Glendale. Currently
expanding to meet the growing needs of Phoenix, our hospital will become a 600-bed tertiary facility by 2008.

We currently have the following exciting nursing opportunities available:

e Clinical Managers
* Nurse Educator

* RN-CVICU
* RN-CVOR

¢ RN-Emergency
* RN-Telemetry

We offer a competitive and thorough benefits package including
tuition reimbursement, relocation assistance, and even an onsite
ADN to BSN and BSN to MSN program. Apply online by visiting

y\{&)

Banner Thunderbirc
Medical Certer

BannerHealth.com. To speak to a recruiter Monday-Friday,
call 800-869-5700.

Banner Health facilities are located in:
ALASKA ARIZONA CALIFORNIA COLORADO NEBRASKA

NEVADA WYOMING

EOE. Banner Health supports a drug free work environment.

DATES AND
LOCATION or
SCHEDULED
BOARD
MEETINGS

The Ohio Board of Nursing meets six
times per year with the meetings
beginning on Thursday and continuing
until business is completed on Friday.
The Board may also meet on
Wednesdays prior to the Board meet-
ing as a whole or in small groups to
discuss specific items or issues, to par-
ticipate in continuing education activi-
ties, or to conduct a public rules hear-
ing (generally in November). Watch
for formal notification of the date,
time, and location of rules hearings.
Summaries of these meetings or hear-
ings are presented to the full Board
during a regularly scheduled Board
meeting for information and possible
action by the Board. The Thursday
meeting begins promptly at 9:00 AM.
The public is invited to attend, howev-
er, potential attendees should contact
the Board office at 614/466-6940 prior
to the scheduled meeting to determine
if there have been any changes in the
location of the session. =

17 South High Street, Suite 400
Columbus, Ohio 43215

2006

January 19-20, 2006
March 15-16-17, 2006
April 18-19 (retreat)
May 18-19, 2006

July 20-21, 2006
September 21-22, 2006
November 15-16-17, 2006

2007

January 18-19, 2007
March 15-16, 2007
(retreat — T.B.A)

May 17-18, 2007

July 19-20, 2007
September 27-28, 2007
November 14-15-16, 2007

Ohio Board of Nursing 5



NCSBN Seeks Your Input on Current
LPN/VN Entry-level Nursing Practice

The National Council of State Boards of Nursing rent LPN/VN test plan in an effort to assure that the
(NCSBN) launched a practice analysis study NCLEX-PN" examination reflects existing practice.

designed to describe entry-level licensed The LPN/VN survey was launched on June 12,
practical/vocational nurse (LPN/VN) practice. Using 2006. This study offers an opportunity for LPN/VNs
a survey developed by a panel of experts that includ- to contribute to the nursing profession and as such,
ed both practicing LPN/VNs from a variety of prac- NCSBN encourages nurses receiving the survey to
tice settings and specialty areas as well as LPN/VN complete and return it as soon as possible.
educators, a sample of LPN/VNs will be asked to If you have any questions about the LPN/VN
determine the frequency of performance and the entry-level practice analysis, please contact NCLEX
importance of each of the activities listed. The information at 866-293-9600 (toll free number) or
results of the survey will be used to evaluate the cur- email nclexinfo@ncsbn.org. =

NOT too good to be !

NEW! At lost, @ healthcare staffing company where the focus is on YOU!

The Gﬂpitﬂl N urﬁing * Up 10 52700 Net Pay * Weekly Pay—Direct Deposit
Accelerated F'rug ram * Customizable Pay Plans * Full Benefit Package
7 * Guaranteed Hours up to 60 per week * 24/7 Personal Service Team
A pre-licensure, P’?ECF'”'E':I- * Loyalty, Extension, and Sign On Bonus * Clinical Liaisons
Eg;ggr:::;:ffjiﬁl?ﬂgﬁfél :g;, * Referral Bonus up to $1500 * Licensure Reimbursement
: ; * Paid Time Off * Nationwide Assignments

a bachelor's degree in a

no-nrsing fial
- ing e Per Diem/PRN shifts available throughout Southwest Ohio and Northern Kentucky.

CAPITAL
l _|‘“-.!'. - KM I_"-I-'

[ ]
Toll Free 1.877.880.0346 « www.trustaff.com i- r U S 1-(::1 -F-F 'I

Trustworthy. Dependable. True

www.nursing.capital.edu
(614) 236-6705
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ADVISORY GROUPS AND COMMITTEES

All meetings of the advisory groups
begin at 10:00 AM (unless otherwise
noted) and are held in the Board office.
If you wish to attend one of these
meetings, please contact the Board
office at 614/466-9970 to determine
any change in the location, date or
times from those listed.

The Advisory Group on Nursing
Practice and Education-February 9,
August 10, October 12, and December 7.

Chair: Kathleen Driscoll

The Advisory Group on Dialysis—
February 21, August 15, and October 17.
Chair: Debra Broadnax

The Advisory Group on Continuing
Education—ebruary 17, June 16, and
October 20.

Chair: Lisa Klenke

The Committee on Prescriptive
Governance—April 24 and October 16.

Interim Chair, Jacalyn Golden, MSN, CNP

Favorite can make
your life

RNs up to $45/hr

(Rates may vary by branch. Call for details)

Health Insurance for RNs.

440-835-4443

Ask about referral bonuses
for allied professionals

Favorite offers daily assignments, local
contract & travel jobs throughout Ohio and
the US.

Benefits include: Referral Bonus, 401K,
Favorite Rewards, Sign On Bonus, and

1 year current experience & CPR required

Brecksville Columbus
440-546-1990 614-538-0235
Westlake

2006 Members

Ohio Board of Nursing

Cynthia A. Krueger, RN, MSN, President
Teresa L. Williams, LPN, Vice President
Anne Barnett, BSN, RNC, CWS

Bertha Lovelace, RN, BA, CRNA
Supervising Member for Disciplinary Matters

Judith Brachman, Consumer Member
Debra Broadnax MSN, RN, CNS
Elizabeth Buschmann, LPN

Kathleen O’Dell, RN, M.Ed., N.C.S.N
Janet L. Boeckman, RN, MSN, CPNP
Patricia Burns, LPN

Kathleen Driscoll, JD, MS, RN

Lisa Klenke, MBA, RN, CNAA

J. Jane McFee, LPN

L] M

Healthcare Staffing, Inc.

kﬁ_: '

www.favoritestaffing.com

Term Expires

Napoleon 2007
West Union 2007
Junction City 2006
Cleveland 2006
Columbus 2007
Columbus 2008
Oregon 2008
Greenville 2008
Mansfield 2009
Mentor 2009
West Chester 2009
Coldwater 2009
Perrysburg 2009

American Health Holding, Inc., a national medical
management company headquartered in Worthington
covering more than 2.4 million lives, is seeking
dedicated professionals for the following position:

Director of Field Operations

R Position can be based anywhere in the US, requires

strong project management skills, client interaction with
focus on customer service, and hands-on personnel
management style. Must have an active Ohio RN license, 5 years
clinical exp. in an acute care setting, preferably 5 years managed
care exp. and 2 years management exp. Travel is required.

Disease Management Supervisor

R Based in Worthington, requires an active Ohio RN
license or a minimum of a Bachelor's degree in a
health-related field and licensure as a health professional; 1+
years acute care exp. and 3 years clinical exp., and previous

supervisory experience.

Disease Management

R Work from Home or in Worthington, requires minimum of

3 years clinical exp., basic counseling skills and
knowledge of basic community svcs., familiarity with DM
protocols and outcomes, and schedule flexibility.

Utilization Review

R Baseq in Worthington,_ requi_res 3 years acu@e hospital
experience and experience in utilization review, med-surg.

Case Management

R Work from Home or in Worthington, requires a minimum

of 3 years in an acute setting or 5 years in a specialty
field, RN license and active CM certification.

Our benefits and work environment are among the best in the
industry. We look forward to receiving your resume at:

AmericanHealth

American Health Holding lnc

American Health Holding, Inc.,

Attn: HR-Corporate * 100 W. Old Wilson Bridge Rd.

Third Floor ¢ P.0.Box 6016 Worthington, OH 43085-6016
Fax: 614.839.3240 Email: humanresources@ahhinc.com

Learn more about AHH at www.americanhealthholding.com  EOE
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HEALTH CARE FACILITIES
SURVEYOR (RN)

The Ohio Department of Health Office has
excellent career opportunities for nurses
interested in becoming Health Care Facilities
Surveyors. Selected candidates will receive
training on conducting compliance inspec-
tions of a variety of health care providers
including long term care.

Successful applicants must be licensed as a
registered nurse in Ohio and have two (2)
years current work experience in an ICF/MR,
acute or long term care facility.

Must be able to provide own transportation.

Travel with overnight stays including some
evenings and weekends required.

Starting salary is $21.10 per hour with
excellent benefits.

Interested applicants should apply either online
at www.statejobs.ohio.gov. or submit a civil
service application to:

Ohio Department of Health

Office of Human Resources

246 N. High Street

Columbus, Ohio 43215

FAX: 614- 466-3232

Please include the Position Control Number (PCN) on all
correspondence. Apply 08/02/06 - 08/15/06 4:30pm.

Ore team wnited in caring, % Small Town Living,
KNOX COMMUNITY HOSPITAL Big Cii‘y Innovation

Knox Community Hospital,
located in Mt.Vernon, Ohio—
the heart of Knox County—is
currently in a major growth
Professional Ancillary Positions phase and we are looking for
employees who are excited

about innovation but want to
work in a small town environ-
ment. Come be a part of Knox
Community Hospital and the
Knox Medical Pavilion, home
of Central Ohio’s newest

Registered Nurse Positions

- Certified Registered Nurse Anesthetist, Full-fime Radiation Therapy Center

- RN-Birthing Center, Parttime Attractive wages and

- RN-Cath Lab, Fulltime excellent benefits!

- RN-ER Unit Coordinator, Fulltime Up to $5,000 | o more information
Sign on bonus ‘ ' and to apply please visit:

- RN-Medical & Surgical, Parttime www.knoxcommhosp.org

Contingent (PRN) Positions Fax (740)399-3170

Phone (740)393-9021

EQUAL OPPORTUNITY EMPLOYER

Help bring the world the joy of healthier kids.

change the outcome*

www.cincinnatichildrens.org

A Cincinnati Children’s Hospital Medical Center, you’'ll be
inspired by the courage of your patients every day. You'll
work at a facility that was ranked by U.S. News & World Report
as one of the country’s Top 10 Pediatric Hospitals again this
year. A recent recipient of the 2006 American Hospital
Association-McKesson Quest for Quality Prize” for leadership
and innovation in quality, safety and commitment to patient
care, Cincinnati Children’s is the first pediatric hospital to win
this award.

You'll provide innovative care in a family-centered, state-of-
the-art medical setting that offers:

e Endless career possibilities

e Leadership and specialty training

e Continuing education and development

e Opportunities to participate in translational research
e Shared governance

® RN residency

e Nursing Advancement Program

e Support throughout every stage of your career

If you’re passionate about pediatric nursing, you’ll be glad you

d () Ci n Ci n n ati chose a career with Cincinnati Children’s.
. 9. We offer an attractive salary and benefits package, exciting
C h l I d re n S challenges and a team environment. For more information,

please contact our Nursing Recruitment & Retention Team at

Hospltal Medical Center 1-877-636-0219 or email nurses4kids@cchme.org. EOE
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COMPLAINT
INVESTIGATIONS

The mission of the Board is to
protect the public through the reg-
ulation of nursing practice.
Chapter 4723. of the Ohio Revised
Code and Chapters 4723-01
through 4723-27 of the Ohio
Administrative Code set forth the
law and the rules for the Board and
for the disciplinary process.

In 2005, the Board received
approximately 3,700 complaints
regarding applicants, licensees,
and certificate holders. The Board
1s required to investigate any evi-
dence or information that appears
to show that a person has violated
Chapter 4723. or the rules adopted
thereunder. However, we find that
many of the complaints are closed
without formal disciplinary action.

When a complaint is filed with
the Board, it is reviewed and
assigned a  priority  code.
Complaints that contain evidence
indicating that a licensee or certifi-
cate holder’s practice presents a
danger to the public are classified
as Priority I or II complaints.
Minor violations where evidence
indicates that the continued prac-
tice presents minimal or no danger,

or complaints with insufficient

information or evidence are gener-

ally classified as Priority III or IV
complaints.

Because of the risk of harm to
the public or patient safety, the
Board investigators focus primarily
on Priority I and II complaints
resulting in a longer time period for
the resolution of Priority III and IV
complaints. This has resulted in
concerns from licensees and certifi-
cate holders regarding the length of
time between the Board’s receipt of
a lower priority complaint and ini-
tial contact.

Due to the concerns, the Board
has implemented a new process for
these complaints. Upon receipt of
the complaint, the Board will pro-
vide a letter and a voluntary

response form to the licensee or

certificate holder for review and
completion. This will provide for
timely notification and an opportu-
nity for the licensee or certificate
holder to respond to the allega-
tion(s) contained in the complaint.
The Board Supervising Member for
Disciplinary Matters will review
the information submitted to the
Board, along with other investiga-
tive materials, and make a recom-
mendation in regard to disposition
of the complaint.

If the licensee or certificate hold-
er does not respond, the Board will
continue its investigation and sub-
mit the findings to the Board
Supervising Member for
Disciplinary Matters.

The Board Supervising Member
for Disciplinary Matters is the
Board representative for initial
review of disciplinary cases. The
full Board deliberates and votes to
take action on a case-by-case basis
to impose sanctions. Board mem-
bers review each case to examine
the facts/evidence, violations, miti-
gating and aggravating factors.

If you have questions, you can

contact the Compliance Unit at dis-

ciplinary@nursing.ohio.gov =
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LICENSE RENEWAL

Spring and summer are
always busy times at the Board
of Nursing with new graduate
applications and license
renewals. This year (as in all
even numbered years) is LPN
renewal year. Registered Nurse
renewal occurs in the odd num-
bered years. This year, Licensed
Practical Nurses may choose to
renew on-line or by regular mail
as in the past.

It is imperative that all nurs-
es keep the Board apprised of a
current address to be assured of
receiving Board communica-
tions, including a license renew-
al application. With this current
LPN renewal cycle, more than
2000 applications were returned
to the Board as the licensee has
an old address on file.

A professional license is per-
mission by the state to practice
the profession for which the
license is granted. The license
belongs to the individual, as do
the responsibilities associated
While it is an

employer’s responsibility to ver-

with licensure.
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ify that a nurse’s license is cur-

rent, it is NOT the employer’s
responsibility to get it renewed.
It i1s advisable to send your
application for renewal in as
soon as you receive it in order to
avoid a higher renewal fee or
the chance that your license
might lapse.

LPNs have until August 31,
2006 to complete the continuing
education required for licensure
renewal. Licensees may submit
their renewal forms prior to

completing the continuing edu-

cation by checking the box on
the form that says: “I met (or
will by 8/31/06) the CE
requirement to renew this PN
license...”.

It is strongly recommended
that a licensee not allow their
A lapsed

license is one that just “ran

license to lapse.

out” without any communica-
tion to the Board from the
licensee. A nurse who does not
intend to practice nursing
again or who decides to take a
hiatus from nursing, should
send a communication to the
Board requesting that the
license be placed on INACTIVE
status. This can also be accom-
plished by checking the box on
the renewal application that
requests INACTIVE status.
The Board and Board staff
are happy to assist licensees in
taking the necessary steps to
renew a license or to place it on
Inactive status. Any questions
about licensure renewal should

be submitted by email to:
renewal@nursing.ohio.gov. =



PAYMENT FAILURES

There is often a lag-time between
when a payment is processed by the
bank and when the Board receives
notification of error or insufficient
funds. Even though a renewed license
may have been received in the mail,
failure of a payment to clear the bank
will cause an application to become
incomplete. It is not the Board’s inten-
tion in publishing this list to embar-
rass licensees who fail to render prop-
er payment for their license or certifi-
cate. The purpose is to notify current
and potential employers and to reach
the individual when other avenues
have failed.

There are many reasons a personal
check may not properly ‘clear’ during
bank processing. It is for this reason
that each person listed here has been
notified by certified mail, using the last
known address of record, and given 30
days (or more) to render proper pay-
ment to the Board. These applications,
certificates, or licenses will not be con-
sidered complete until proper payment
has been rendered. If payment is not
received within 30 days after notice is
provided, licensee information 1is

turned over to the Compliance Unit
and recommended for investigation on
charges of working without a license.
Individuals found to be working on a
lapsed license will be subject to the
penalties defined in ORC Section
4723.99 (B).

Below is a list of those nurses and
dialysis technicians whose renewal
applications, certificates, or duplicate
licenses are incomplete due to pay-
ment failure related to insufficient
funds. The licensee and certificate
holders listed below failed to render
payment by the date this publication
went to press.

Registered Nurses

RN057378 Betty Ostrander
RN152613 Venita Yetsko
RN169684 Bernadette Queener
RN226845 Kathleen Bragg
RN231846 Cordelia Farrish
RN234395 Robert Clarke
RN241258 Kimberly Koski
RN275595 Kimberly Riley-Brown
RN284031 Cheryl Balogh
RN284031 Deborah Conner
RN284031 Mary Hartmann
RN284031 Ann Jarven
RN284031 dJane McCutcheon

RN284031 Linda Mcdaniel
RN284031 Dundee Sweetland
RN284031 Jacque Young
RN288354 Shelia Smith

Licensed Practical Nurses

PN007905 Carol Tatum
PN016998 Mary Majors
PN026851 Eugenia Lauinger
PN030448 Patricia Curtis
PN068305 Jeanease Zimmerman
PNO077423 Barbara Freeman
PNO081341 Carlotta Weaver
PN091221 Tonia Finke

PN102088
PN105124
PN109807

Mildred Highlander
Lisa Groves
Stacey Townsend

PN109961 Sandra Carter
Dialysis Technicians
DT1459 Lisa Miljour

If your name is listed here, please
contact the Board at 614-466-9976 to
arrange for proper payment of your
fees. Because the name of a licensee
may be the same as another, please
do not assume from the name
alone that a particular individual has
a payment failure. You may verify the
license number on the Board’s web site

at www.nursing.ohio.gov by clicking
on Verification.
Thank You.

Did You Change Your Name? Did You Change Your Address?
Did You Notify The Ohio Board of Nursing?

Name and/or Address Change Form (Piease type or print)

o Provision of your social security
number is mandatory [RC 3123.50]
and may be provided for child sup-
port enforcement purposes [RC
3123 et seq.], reporting require-
ments to the Healthcare Integrity
and Protection Data Bank [42 USC
§1320a-7e(b), 5 USC §552a, and
45 CFR pt 61], and to facilitate the
processing of your licensure.

o A change in name must be
accompanied by a certified
copy of a marriage
certificate/abstract or divorce
decree, a certified copy of a
court record, or a certified copy
of documentation consistent
with the laws of the state where
the change occurred. A certified
copy can be obtained directly
from the court where the
original record was filed.

License #

SSite

Old Information: Name

Address

County

Changes: Namee

Address

Signature

County

Effective Date

Send completed form to: ATTN: Renewal, Ohio Board of Nursing,
17 South High Street, Suite 400, Columbus, Ohio, 43215-7410
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NURSING

EDUCATION
ADMINISTRATOR

To Take Full
Charge of New
LPN/RN Program

Nationwide Private
Career School
Corporation Seeks RN
Administrator
Master’s Degree in
Nursing
5 years clinical
nursing experience,
3 years RN faculty
experience

Excellent financial and
career opportunity
for experienced
higher education
administrator in an LPN
and/or RN program.

Salary and
Benefits are
OUTSTANDING

Positions available in
Columbus, Cincinnati,
Ravenna, Cuyahoga
Falls, and Toledo

Email resume to:
dcarson@edaff.com
Call: Deb Carson
540-652-8364

12 MOMENTUM

www.ohiohealth.com

REALIZE THE DREAM On a Higher Level.

Mount Carmel College of Nursing

As a professional registered nurse, you may dream of taking
your calling to greater heights. The Master's Degree at Mount
Carmel offers a dual specialty in Adult Health and Nursing
Education that will prepare you for increased opportunity in
today’s dynamic healthcare environment.

With a century of experience in educating nurses, Mount
Carmel’s solid foundation in nursing is complemented by
outstanding faculty, individual student support, on-site clinical
opportunities, and state-of-the-art educational resources.

CALL TODAY.

CALL (614) 234-5800 OR (800) 556-6942
OR VISIT OUR WEBSITE AT WWW.MCCN.EDU

="=i OhioHealth

Riverside - Grant - Doctors

The Master of Science Program in Adult Health and Nursing Education

N,

MOUNT CARMEL
College of Nursing




When can a Registered
Nurse or Licensed
Practical Nurse
implement a PA order?

In January 2006, the
Ohio
passed a bill that revises

General Assembly

the laws governing the
practice of physician assis-
tants (PAs). Among the
changes in this legislation,
Senate Bill 154 (SB 154), is
the ability of individual
physician assistants to
obtain prescriptive authori-
ty. Senate Bill 154 also con-
tains provisions that affect
a nurse’s ability to imple-
ment an order from a PA.

PA orders for
procedures and
techniques:

Effective May 17, 2006,
new provisions in the law
regulating physician assis-
tants eliminate the former
requirement that a supervis-
ing physician must countersign a
PA’s orders before the orders can
be implemented by a licensed
nurse.

Ohio Revised Code (ORC) sec-
tion 4730.03 states that a physi-
cian assistant may independently
order or direct an RN or LPN to

implement procedures or tech-
niques to the extent that the PA is
authorized to do so under his/her

supervisory plan, or under the
policies of the health care facility
in which the PA is practicing.

PA orders for medications:
Although Senate Bill 154

allows for the granting of
prescriptive authority to
qualified physician assis-
tants, the actual implemen-
tation of prescriptive author-
ity for PAs is not expected
later  this
Physician assistants will

until year.
apply individually for pre-
scriptive authority following
promulgation of administra-
tive rules by the State
Medical Board (the regulato-
ry agency for physician assis-
tants). Until the Medical
Board approves PAs to uti-
lize prescriptive authority,
an RN or LPN may not
implement a PA’s medication
order prior to obtaining a
physician countersignature.

Additional new provi-
sions in the law require that
each supervising physician
establish a quality assurance
system to be used in supervising
the physician assistant, which
includes a process for routine
review of a portion of the PA’s
patient record entries and med-
ical orders.

continued on next page
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Issues of specific interest to
nurses are discussed below.

Question: Is the physician
still required to countersign orders
prior to treatment being rendered?

Answer: No. The legislation
eliminated the requirement that a
supervising physician must coun-
tersign every order before the
order 1s carried out [ORC sec.
4730.21(E)]. The bill retains the
requirement that a supervising
physician be not more than 60
minutes travel time from the loca-
tion where the PA is seeing
patients, and be readily available
for communication with the physi-
[ORC  sec.

The supervising

clan  assistant
4730.21(A)].
physician is also required to estab-
lish a quality assurance system, to

maintain documentation of the
quality assurance activities, and
to provide the documentation to
the Medical Board upon request
[ORC sec. 4730.06(B) and sec.
4730.21(A)(4) and (F)]. However,
countersignature of orders before
they can be implemented is no
longer required unless an individ-
ual supervising physician chooses
to retain this requirement.

How must a

Question:

physician assistant be supervised?

Answer: Pursuant to section
4730.21(A) ORC, the supervising
physician for a PA will continue to
exercise supervision, control and
direction of the PA. In supervising
the physician assistant, all of the
following apply:

CONTINUING EDUCATION COURSES AT LEARNINGEXT.COM

Disciplinary Actions:
What Every Nurse Should Know
4.8 Contact Hours | $29

Diversity: Building Cultural Competence
6.0 Contact Hours | $36

Documentation: A Critical Aspect of Client Care
5.4 Contact Hours | $32

End-of-Life Care and Pain Management
3.0 Contact Hours | $18

Ethics of Nursing Practice
4.8 Contact Hours | $29

Medication Errors: Detection & Prevention
6.9 Contact Hours | $41
UNLIMITED, 24-HOUR ACCESS TO
ENGAGING NURSING CE CONTENT
AT LEARNINGEXT.COM

E-LEARNING FOR THE NURSING COMMUNITY

NEW COURSES AT LEARNINGEXT.COM

See our four new continuing
education courses at learningext.com!

Acclimation of International Nurses
into US Nursing Practice
6.6 Contact Hours | $40

Confronting Colleague Chemical Dependency
3.3 Contact Hours | $20

Delegating Effectively
4.2 Contact Hours | $25

Respecting Professional Boundaries
3.9 Contact Hours | $23

[ | | I |
Nurse Practice Acts CE Courses
Participants: IA, ID, KY, MA, MN, MO,
NC, ND, NM, NV, OH, VA, WV-PN/RN
2.0 Contact Hours | $12

Patient Privacy
5.4 Contact Hours | $32

Professional Accountability
& Legal Liability for Nurses
5.4 Contact Hours | $32

Sharpening Critical Thinking Skills
for Competent Nursing Practice
3.6 Contact Hours | $22

14 MOMENTUM

1. Unless the on-site physician

supervision requirements
specified in section 4730.45 of
the ORC are applicable, the
supervising physician must be
continuously available for
direct communication with
the physician assistant by

either of the following means:

a. Being physically present at
the location where the physi-
clan assistant is practicing;

OR

b. Being readily available to
the PA through some means
of telecommunication and
being in a location that
under normal conditions is
not more than sixty minutes
travel time away from the
location where the physician
assistant is practicing.

2 The supervising physician must
personally and actively review
the physician assistant’s profes-
sional activities.

3. The supervising physician must
regularly review the condition
of the patients treated by the
physician assistant.

4. The
must ensure that a quality

supervising physician

assurance system is 1imple-
mented and maintained.

5. The supervising physician must
regularly perform any other
reviews of the physician assis-
tant that the supervising physi-
cian considers necessary.

Additional information about
the legislation and implementa-
tion of the new laws for physi-
cian assistants can be found on
the website of the State Medical

Board: www.med.ohio.gov. ®



Licking Memorial
Health Systems

We Care for YOU!

Licking Memorial Health Systems has measurably
different opportunities for health professionals
dedicated to providing the highest quality services
to our patients and employees.
Behavioral Health
Cardiology Endoscopy
Case Manager ICU/CCU
Clinical Supervisors - ER  Labor and Delivery
CRNA Med-Surg

We Offer Excellent Benefits:

Health and Dental Insurance
Free Uniforms

Tuition Reimbursement
Refresher Classes/Skill Labs
Shift Differential
Pension/Retirement

Emergency Department

LMHS is Licking County’s preferred employer.

Please submit your resume to:
Licking Memorial Health Systems
Attn: Janene Thomas, Recruiter
1915 Tamarack Road Newark, Ohio 43055
E-mail: JThomas@LMHealth.org
Phone: (740) 348-1553 « Fax: (740) 348-1555

For complete job listings
visit us at www.LMHealth.org

W

MEDICAL UNIVERSITY OF OHIO
TOLEDO, OHIO
COLLEGE OF NURSING

Academic position available in the Medical University
of Ohio’s College of Nursing, Toledo, Ohio.

DIRECTOR CENTER FOR NURSING RESEARCH AND EVALUATION

The Director of the Center for Nursing Research and Evaluation reports to the Dean of the
College of Nursing. We are searching for a dynamic leader to plan, coordinate and evaluate
CNRE research activities. The Director will assume accountability for the Center; facilitate
scholarly productivity of faculty and students; provide consultation for development of research
and funding; oversee implementation of the CON Master Plan for Evaluation; (12-month
appointment available January 1, 2007)

Qualifications:

Earned doctorate in nursing or related field; current unencumbered Ohio license to practice as
an RN, recent record of publications and funded research; graduate teaching experience, and a
minimum 2 years recent experience. Qualification for rank of Professor is expected. Salary is
competitive with excellent benefits.

J”””H

hio.edu to learn more about MUO and the College of
Nursing. The CON offers MSN (NP, CNS, Educator),
pre-licensure MSN, BSN and RN-to-BSN programs.

Applications will be accepted until the position is filled.
An applicant should send a letter of interest, current
curriculum vitae and names/addresses/phone numbers of
three professional references to: Dr. Deborah Garrison,
Chair, Search Committee, MUO College of Nursing,
3015 Atrlington Ave., Toledo, OH 43614.

EO/AA/Employer M/F/D/NV

Applicants are invited to visit our website www.meduo- I

MEDICAL UMNIVERSITY
OF OHIO

Advance your career
wina MSIN or BSN degree

in NUISING from
Cleveland State University.

Cleveland State is proud to offer the following
accredited graduate and undergraduate
programs in nursing:

MASTER’S DEGREE ~ BACHELOR’S DEGREE
Population Health Basic Program
Forensic Nursing Accelerated Program
Clinical Nurse Leader RN-BSN
MSN/MBA

The graduate and undergraduate
programs are accredited by the
Commission on Collegiate
Nursing Education (CCNE).

All non-clinical courses in the MSN
program are now being offered

over WebCT.
For more information, call 216-687-3598

Cleveland State
;’ZUmversny

Www.csuohlo.edu/nursmg

Cleveland State University is an AA/EOE committed to nondiscrimination. M/F/H/V encouraged.
Cleveland State University Department of Marketing & Public Affairs 05-01207

| !
gYour talent...really stands out.

Quality sets MedCentral Health System apart, and so do the talented men and
women who make up our nursing staff. Our commitment to excellence shows
in all we do, from the care we give patients to the exciting opportunities we
have for nursing professionals. Won't you join us?

REGISTERED NURSES - Full & Part-Time

A current State of Ohio license is required.

{

A non-profit health system located in North Central Ohio, just an hour away from Cleveland and
Columbus, MedCentral Health offers a competitive salary and comprehensive benefits package.
To apply, forward resume to: MedCentral Health System, Attn: Human Resources, 335 Glessner
Avenue, Mansfield, OH 44903 or email: careersdu@medcentral.org. MedCentral Health System
is an Equal Opportunity Employer.

Expert Care, Close to Home

& 3 MedCentral

HEALTH SYSTEM

www.medcentral.org

Ohio Board of Nursing 15
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DIRECTORY

Abrazo Health Care
Arizona
602-674-1451

Akron’s Childrens Hospital
Akron, Ohio

Attn: Terri Jackson
330-543-3176

Akron General Medical Center
Akron, Ohio

Attn: Leigh Sahadi

330-344-6090

American Nursing Care
Athens, Lima, Waverly, Zanesville,

Columbus
Www.americannursingcare.com
800-466-0888

Ashland University
Ashland, Ohio

Theresa Rozic Sutter
419-289-5006

Banner Thunderbird
Medical Center
Phoenix, AZ
www.bannerhealth.com
800-869-5700

Cincinnati Childrens Hospital
Cincinnati, Ohio
www.cincinnatichildrens.org
800-344-2462

Cleveland Clinic
Cleveland, Ohio
www.clevelandclinic.org
Inursing jobs
866-496-8224

Community Health Network
Indianapolis, Indiana
Www.ecommunity.com
800-777-7775

EMH Regional
Healthcare System
Elyria, Ohio
www.emh.jobs

Debi Jones, Recruiter
440-329-7500

Favorite Healthcare
Staffing, Inc

Brecksville, Columbus, Westlake
www.favoritestaffing.com

General Medical Center
Akron, Ohio

Leigh Sahadi

330-344-6090

FOR ONLY

$100

Hancock Regional Hospital
Greenfield, Indiana
www.hmhhs.org

Chris Seidel, HR Director
317-462-5544

Kettering Medical Center
Network

Dayton, Ohio
www.kmcnetwork.org

Licking Memorial
Newark, Ohio
www.Imhealth.org
Janene Thomas, Recuriter

Knox Community Hospital
Mt. Vernon, Ohio
www.knoxcommhosp.org
740-393-9021

Nursefinders
Beachwood, Oh
Jeff Fox
614-516-2531

Ohio Hedlth
Riverside.Grant.Doctors
www.ohiohealth.com
www.ohiohealth.com/jobs

Parma Community General
Hospital

Parma, Ohio

Angela Lay

440-743-4107

Progressive Nursing Travel
877-654-1010
WWW.progressivenursing.com

Reach over
200,000 Qualified
Nurses for as
little as $100

Contact Kathryn
kmcmorries @ pcipublishing.com
or 1-800-561-4686

MedCentral Health System
Mansfield Ohio
www.medcentral.org
careersdu@medcentral.org

Med Pace Inc
Cincinnati, Oh

Adam Busmeyer
513-579-9911 ext 2354

Mercy Health Partners
Cincinnati Ohio
WWW.e-mercy.com

Northcoast Behavioral
Northfield, Ohio

Donna Campbell
330-467-7131

RT TEMPS

RN TEMPS
www.rntemps.com
recruiter@rntemps.com
800-677-8233

Recreation Unlimited
Ismith@recreationunlimited.org
740-548-7006

St. Vincent Charity Hospital
Cleveland, Ohio

www.svch.net

216-861-6200

St. Vincent Hospitals
and Health System
Indiana
www.stvincent.org

Summit Behavioral
Cincinnati, Ohio
Malcolm King
513-948-3600

TriHealth

Good Samaritan
Bethesda North
Cincinnati, Ohio
www.trihealth.com
GSH 513-872-2655
BN 513-745-1151

Trustaff
www.trustaff.com
877-880-0346

Twin Valley Behavioral Health
Columbus, Ohio

Jared Meadows

614-752-0333

EDUCATION

Ashland University
Ashland, Ohio

Theresa Rozic Sutter
419-289-5006

Capital University
www.nursing.capital.edu
614-236-6705

Cleveland State University
Cleveland, Ohio

Noreen Frisch

216-687-3558

Malone College
Canton, Ohio

Beth Warren
330-471-8348

Mount Carmel
College Of Nursing
Columbus Ohio
www.mccn.edu
800-556-6942

Wright State University
Dayton, Ohio
www.nursing.wright.edu
Susan Williams
937-775-3132

You can be listed in this directory reaching every
nurse of every degree in the state of Ohio

16



@Yu%@@“’ P
Nursmg@eﬂi&rﬁumg Educaﬂon Crwse

W W W . .. C O M
IN COOPERATION WITH THE ARKANSAS STATE BOARD OF NURSING

Cruise lfour Way to Wwrsing CE Credlits

Who said Continuing Education can’t be
fun? We are changing that forever.

. = - Bus transportation
Join ThinkAboutltNursing and Poe Travel o ‘G - betwean Little Rock
for a CE Cruise that will cure your ' andl Houston s
overworked blues with some salsa and sun b3 - alailable 6’@’( (%/214

on board NCLUs “Norwegian Dream.” While F s ) ' *00 MWOM.
you're soaking up the Caribbean culture, you ’

can earn your annual CE credits AND write
the trip off on your taxes. How is that for
paradise?

Prices for this cruise and conference are
based on double-occupancy (bring your
friend, spouse or significant other please!)
and start as low as $860 per person (not
including airfare). A $200 non-refundable per-person deposit is
required to secure your reservation, BUT please ask us about our

Cruise LayAway Plan. CYMLSU'\,Q g@( CT@dd?S

This eight-day cruise and nursing
conference is slated to sail from
Houston on March 3, 2007, and
will visit the following ports:

=~ Day One: Houston

=~ Day Two: At sea (conferences)
=~ Day Three: Yucatan, Mexico

= Day Four: Cozumel, Mexico

=~ Day Five: Belize City, Belize

=~ Day Six: At sea (conferences)
For more information about the cruise and the curriculum, please log ~ Day Seven: At sea (conferences)
on to our website at www.thinkaboutitnursing.com or call Teresa ~ Day Eight: Houston

Grace at Poe Travel toll-free at 800.727.1960.

S bbb bbb bbb Your RX for FUN




DUPLICATE LICENSES

Duplicate 2003-2005 e RN Licenses

RN 204240
311725
121335
133722
295287
288244
267467
270064
205104
305808
301908
321831
291239
208655
303976
246039
246224
098708
138036
201316
312630
159926
228342
269167
163789
244258
312732
314842
277602
225959
297995
065962
287066
300228
053369
162414
268826
212716
227889
198002
210510
262464
237151
319342
312827
240508
273100
287373
181340
267247
223084
289184
223815
303449
127176
130615
206607
093568
249605

Sharon Weiss
Douglas Markley
Janet Young
Mary Vorisek
Concepcion Ramos
Holly Batton
Lisa Mertler
Michelle Kerr
Cindy Taveira
Tamara Engle
Nicole Chandler
Yaleita Watson
Cherie Scarberry
Celeste Fatora
Jennifer Bishop
Melissa Byrd
Billie Colley
Sharon Ault
Patricia Nation
Teresa Laravie
Ashura Crosby
Donna Rapien
Fay Winkler
Yvette Whiteside
Mary Lou Harris
Teri Couch
Danielle Radloff
Linda Weaver
Janice Hughes
Charmaine Miller
Tracy Irving
Adrienne Howe
Rosemary Diblasio
Heather Smith
Madge Stubbs
Janis Ballentine
Laurie Landers
Delicy Kerhart
Alice Nungesser
Susan Burwig
Philip Ahrens
Karen Lawler
Kathy Allison
Beth Rogers
Tammi Guffey
Julie Williams
Angela Berger
Barbara Baker
Bonnie Pickett
Letishia Mosley
Karen Salomone
Cynthia Dambach
Rebecca Dymitro
Jennifer Brewer
Elsa Pittak
Debra Davis

Lisa Kauffman
Jeanne Crawford
Shelly Elwartoski

317280
256357
263175
226485
157864
149132
143827
291973
162647
268422
275732
256452
270195
258963
258381
092817
298978
237780
251084
212724
214247
300209
291111
205109
233438
278991
159249
317159
269097
313166
319395
307628
306886
287878
317854
306247
303768
320415
234928
316057
262471
268357
251322
153304
317079
160317
105017
321444
310159
292382
095327
319587
151698
299083
244298
307416
214326
107573
102193
193475

William Lambert
Jennese Kee
Christian Allison
Steve Dannemann
Judith Macke
Jean Mako

Julia Galbreath
Kevin Valent

Ann McCoy
Janell Ashley
Kelly Moore
Kelly Schout
Vicki Rumpler
Jennifer Darney
Andrea Geiger
Nancy McGinty
Julie Hendrix
Alfreda Williams
Kirsten Smith
Carol McCormick
Mary Grisner
Shannon Cherney
Roberta McDowell
Robert Reeves
Terri McCarley
Deann Wallick
Deborah Leson
Jana Treadway
Sally Slevin
Kristen Archdeacon
Nicole Detray
Wendy Ireland
Jennifer Terry
Elizabeth Johnson
Kelli Brackman
Paula Klima
Antoinette Eison
John Petros

Mary Ann Rose
William Payne
Donald Smith
Barbara Green
Patricia Overdorf
Randall Shafer
Catherine Sturgill
Janice Digiacomo
Janice Ostrom
Scott Andrews
Ellen Sizemore
Sherry Akande
Cheryl Pettit
Lindy Mosier
Angela Rupp
Sarah Staten
Marcela Saavedra
Mia Williams
Rosalyn Santos
Kate McGreevey
Judith Kurtz
Margaret Donahue

305561
179471
296554
186164
289237
258361
308608
208198
256546
313275
311882
196299
261843
225601

305256
237718
176211
285689
291105
313231
255601
212164
165120
116247
274690
192308
258283
284840
271713
307423
191575
294644
312355
288954
208471
227715
271439
292711
124681
285705

165342
123484
141845
116949
230047
313771
210038
239705
299001
233692
243556
296273
321161
064596
311610
297783
280048
233477

Nicole Richards
Pamela Lindsay
Laura Dejulia
Connie Browning
Debbie Lothrop
James Burmeister
Kablan Arvo
Mary Jo Corbey
Jennifer King
Angequela Ambeau
Dorothy Roseman
Lisa Sweitzer
Eliud Rosales
Stephanie
Havvranek
Sandra Gibson
Betty Lubbers
Juanita Kilbane
Paul Nicholson
Jennifer Schweikert
Stephanie Smith
Susan Collins
Julie Cowell

Sue Wise
Madeline Soupios
Billie Deshetler
Bruce West
Kathleen Mefford
Marie Masters
Rosemarie Bailey
Jaime Pruszynski
Donna Joy

Karen Pinkerman
LaChana Andrews
Gina Craig
Arnita Branch
Bette Eichenauer
Teresa Meyer
Carol Lewis
Geneva Sharp
Michelle
Hessell-Solter
Frances Miller
Sara Ferchione
Pamela Lininger
Delores Hopper
Tangy Woods
Erika Garrett
Donald Jones
Angela Henry
Rachel Bates
Tammy Brammer
Diana Williams
Irina Laga

LuAnn Leach
Beverly Beltz
Kristen Bunge
Felicia Wiredu
Beth Day

Sherrie Kimball

185822
253404
130066
301016
298474
316343
203351
251655
176468
283383
272115
303490
161592
269120
258904

139142
228366
318818
248718
089038
150074

Lawrence McCarthy
Stephanie Lewis
Jane Powhida
Gretchen Finnicum
Tracy Dye
Cynthia Smith
Judith Malhotra
Kristi Willis
Joseph Atkins
Susan Muszynski
Tara Merritt
Amanda Vidak
Janice Fulton
Sydne Brown
Katherine
Catazaro-Perry
Susan Toohig
Jeffrey Emler
James Carpenter
Nicole Pflugh
Theresa Rogers
Chrissie Berry

Duplicate 2004-2006 ¢ LPN Licenses

PN 098918
120413
079934
087555
087441
095916
061289
067998
116172
089300
116086
112423
023571
108187
118728
045350
092928
112055
110390
116913

© 020504

098882
091892
095939
114524
098565
106004
105814
114089
096837
102710
098693
101826
113715
074925

Melanie Thacker
Stephanie Graf
James Gabert
Alisa Moats
Cynthia Peterson
Becky Jimenez
Joby Thomas
Beverly Hughes
Rhonda Jones
Rebecca Wells
Shannon Cordray
Tammy Mason
Sandra Zoeller
Kim Herdon
Sara Hartman
Virginia Bahner
Frances Joyner
Brandy Duncan
Keilah Dawson
Chasity Skidmore
Janice Neiling
Joseph Corby
Aveline Keck
Marian Hutchinson
Tamisha Hobbs
Jennifer Trimble
Nichole Desko
Nancy Scott
April Suvak
Karen Baston
Jaime Grimm
Eric Kelly
Kimberly Pettit
Sharon Ayers
Julie Karasek

Current as of 6/06

WHAT IS A DUPLICATE LICENSE?
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BSN-LIKIC

e Superior Support ¢ Nationally Accredited il g
e No Campus Visits e Liberal Credit Transfer b e ke

Courses that fit your schedule,
Enroll Today!

http://bsn-linc.wisconsin.edu * 877-656-1483

ADVANCE
i BT
TODAY! Qs

Online courses available at

Ohio University
School of Nursing
*MSN  *Educator
*FNP  *Administrator

Contact:

OHIO UNIVERSITY
SCHOOL OF NURSING
p- 800.560.0144

email: nursing@ohio.edu
www.ohio.edu

ASHLAND UNIVERSITY
Web-based RN to BSN Program

Get a quality education that suits your
busy personal and professional life.

e frequent faculty/student interaction
estrong technology support for students
e complete required nursing courses in

4 semesters of part-time study
FOR MORE INFORMATION:

800-882-1548, ext. 5242
www.ashland.edu/nursing

*classroom attendance may be
required in some instances

e-mail: nursing@ashland.edu

® Competitive pay

® Medical

¢ Hospital Indemnity
® Vision Care

¢ Dental malpractice
Insurance

® Worker’s Compensation

Applications now being accepted for Summer 2006!

S SI1 FI1 ED S

UNIVERSITY OF WISCONSIN - GREEN BAY W WestVirginiaUniversity. | Extended Learning

COMING SOON:

BASIC PARISH NURSE NURSING APPLIED

PREPARATION COURSE PHARMACOLOGY

For: Advanced Practice
Nurses (APNs)
Cost: $100/module or
$900/all modules
Check our website for
further details.

An Online Non-credit Course
Pre-requisite: Licensed RN with 2 years
Professional Experience

Cost: $400

Questions? Email us at
enrich@mail.wvu.edu

Indiana Wesleyan University is hiring Nursing
instructors to teach classes in the rapidly growing
campuses across Indiana.
REQUIREMENTS FOR APPLICANTS:

—Masters Degree

—Nursing Experience

—A Heart for God
For consideration or more information contact IWU

INl)i/\ NA
WESLEYAN

UNIVERSITY

at
(800)621-8667 ext. 2271
or visit

http://caps.indwes.edu

®

UNIVERSITY

Save Lives, One Mind at a Time

The graduate program in Psychiatric Mental Health Nursing
at Kent State University:

e Offers a number of role concentration options, including the
only CNS program in Ohio with a child and adolescent focus

e (ffers post-master’s degree certificate

Go to www.kent.edu/nursing, or call 330-672-8805

e Term Life Insurance
e Accidental Death

Our Focus Is On You

Nurselilils[75&H

The Professional Choices

www.nursefinders.com

Insurance
* 401K
¢ Daily Pay

513-936-9369

216-360-9410

614-431-3655

614-431-2020

A LY NEW!
. E .
The Capital Nursing
Ll S (RN
are Services Accelerated Program
SuntTey wiwree e o presdd i
ATC Healthcare is a national E.'Tp | | 'T'-;\IT
staffing agency serving LI NIVEERS] ]"'.I_."
the central Ohio area. T - ::1_._'.'- i
CURRENT OPENINGS: Taa Araien Yies Dhowrs
P;;ld\}em ;r;;‘;;im www.nursing.capital.edu
S r
Corrections (61 4) 236-6705
Women’s Health
Med/Surg WESTERN RESERVE HEALTHCARE
Hospitals Start the New Year off with a new job at
ICU, CCU, ER Western Reserve Health Care.
Telemetry We have the following positions
Med/Surg available in the Nursing Department
RN/LPN e 7am-7pm ® 7pm-7am
Benefits STNA’S  ALL SHIFTS
Medical/Dental Program As a member of Beverly Enterprises, the nation's
.. . leading long-term healthcare provider, we offer a
Tuition Reimbursement stable work environment, promotions, transfer
401(k) w/matching oypﬁons nnd/extellelm_beneﬁls. o
; : ou may also apply in person, call or fox your
Flexible Spending Accounts resume fo: Linda Schindler, RN, DNS
614-586-1234 or Rick Gillespie, Staffing Coordinator WEST-
ERN RESERVE HEALTHCARE, 9685 Chillicothe Rd.
24 hours (RT. 306), Kirtland, Ohio 44094 (440) 256-
8100  FAX (440) 256-8104
www.atchealthcare.com EOE/M/F/D/V DRUG FREE WORK PLACE
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BETHESDA NORTH AND GOOD SAMARITAN HOSPITALS

GHH\‘GBH‘T CARE.

TriHealth, a partnership of Bethesda North and Good Samaritan hospitals, has

Our nurses
begun an extensive expansion of our facilities; expansions that offer rewarding ENJ OY:
career opportunities for outstanding Registered Nurses in the areas of:
Med Surg e Critical Care ¢ Telemetry * SIGN-ON-BONUS for

Emergency Department ¢ Operating Room mos_ft_bedSide nursing
positons

* straight evening/night
shift incentives

* premium pay for
Weekend Program

* IMMEDIATE medical and

dental benefits

TERRIFIC HOSPITALS _ ———

As a TriHealth nurse you will be challenged and
valued in an organization recognized locally and
nationally for heart health and trauma services
as well as quality of care, outstanding
work environment and more. You'll find:

* low nurse-to-patient ratios AN EXCELLENT PLACE TO e new hire support
* state-of-the-art technology ) )
° extensive opportunities to use your nursing LIVE AND WORK programs mcludmg

skills and judgment Cincinnati, Ohio and the surrounding mentors fOI’ new gI‘OdS
* supportive coworkers, responsive management  communities offer inviting neighborhoods o g
y : . : * Clinical Ladder
and top-notch physicians and a solid education system. You'll find a .
* an organization committed to Service stimulating sports environment including e Shared LeCIderShlp
Excellence, working together in nationally-recognized collegiate and professional Prog ram 0||owing staff
Caring For People First. teams, a vibrant arts community and excellent

nurses to participate in

dining and entertainment.
nursing practice decisions

We recognize you need great care, too. e commitment to speciolty
® TriHealth is committed to excellent salaries, H f H
Trl Hea I th an exceptional benefit package and things like Sl el
flexible shifts, education assistance programs - Preya, RN, Bethesda North Hospital
and on-site child care and fitness centers. We i —
Bethesda North o .

realize the importance of creating a balanced
lifestyle and offer a variety of scheduling
options.

Good Samaritan
CARING FOR PEOPLE FIRSTs

WANT TO KNOW MORE?
Contact our Nurse Recruiters. Request our
FREE CD, The TriHealth Difference. See how
rewarding a career with us can be!

GSH 513-872-2655
BN 513-745-1151

Apply on line:

Fax or send your resume to:

TriHealth Human Resources
375 Dixmyth Avenue
Cincinnati, Ohio 45220

TriHealth is an equal opportunity employer.

Fax: 513-872-3672 We are committed to fostering a diverse
and inclusive workforce.

Working Mother Magazine 100 Best comname&
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You imagine the opportunities.
We provide direction.

Whether you're contemplating a career

in nursing or you've been practicing the MASTER OF SCIENCE DEGREE
profession for years, your next step is IN NURSING (M.S.)

the same: to the Wright State University— with concentrations in:

Miami Valley College of Nursing and Health. * Acute Care Nurse Practitioner

e Adult Health CNS

e Child and Adolescent Health CNS/PNP

e Community Health CNS

e Family Nurse Practitioner (Online Option)

EACCALAUREATE IN NURSING (B.S.N.) ¢ Administration of Nursing and Health
SUFEE BT IETSE SUBTS Care Systems or dual M.B.A. degree

e School Nursing

B.S.N. FOR REGISTERED NURSES
(CLASSROOM OR ONLINE)

e For registered nurses with a diploma or Eﬁ{:ﬁg I:((:?:II?I(.::I? A‘.&%REKEEER
associate's degres . OPPORTUNITIES ONLINE)

e (Clinical experience close to or in the
student’s home community

Accelerated B.S.N. program for those with
a non-nursing baccalaureate degree in just
15 months

WSU-Miami Valley College

of Nursing and Health
Dayton, Ohio

www.nursing.wright.edu
(937) 775-3132






